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Madani Schools Federation

CHILD PROTECTION POLICY 2016 — 2017

The policy should be read and complied with in conjunction with the following and other referenced
documents. The policy reflects current legislation, accepted best practice and complies with the
government guidance. They should be read and complied with in conjunction with the referenced
documents and the local Leicester Safeguarding Children Board procedures.

= Staff Code of Conduct 2016 — 2017

= Child Protection Policy 2016 — 2017

= DfE Keeping Children Safe in Education, 2016

= Counter Terrorism and Security Act 2015

= Working Together to Safeguard Children 2015

= [nformation Sharing 2015

= Ofsted Inspecting safeguarding in maintained schools and academies 2015

= Teacher Standards 2012

= Other related school policies

= Forthcoming statutory guidance and legislation (DfE Updates scheduled September 2016)

Governor Lead: Mr Hussein Suleman, Chair of Governors

Headteacher: Mr Farhan Adam

Designated Safeguarding Leader: Mr Riyaz Laher

Deputy Safeguarding Leaders: Mr Imtiaz Patel and Miss Sumeya Bhikhu
Status & Review Cycle: On-going with Annual renewal (Statutory)

Next Renewal Date: 23rd August 2017

Local Authority Designated Officer: Jill Parker | 0116 454 2440

Leicester Safeguarding Children Board procedures: http:/lirscb.proceduresonline.com/index.htm

Children's Social Care Services DAS 24 hours: 0116 454 1004 | das.team@Ieicester.gcsx.gov.uk

In addition to the policies above, which apply to schools, further safeguarding duties are also placed on
them through other statutes. The key duties that fall on schools are set out below:

Schools and Further Education (FE) institutions should give effect to their duty to safeguard and promote
the welfare of their pupils under section 175/157 the Education Act 2002 and where appropriate under the
Children Act 1989 and Children and Families Act 2014 by:

= Creating and maintaining a safe learning environment for children and young people; and,
= |dentifying where there are child welfare concerns and taking action to address them, in
partnership with other organisations where appropriate.

In order to fulfil their duty under sections 157 and 175 of the Education Act 2002, all educational settings
to whom the duty applies should have in place the arrangements as set out above. In addition schools
should have regard to specific guidance given by the Secretary of State under sections 157 and 175 of the
Education Act 2002 namely, Safeguarding Children and Safer Recruitment in Education and Dealing with
allegations of abuse against teachers.
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INTRODUCTION

At MADANI SCHOOLS FEDERATION, the governors and staff fully recognise the contribution the school
makes to safeguarding children. We recognise that the safety and protection of all pupils is of paramount
importance and that all staff, including volunteers, have a full and active part to play in protecting pupils
from harm.

We believe that the school should provide a caring, positive, safe and stimulating environment, which
promotes all pupils’ social, physical, emotional and moral development

Ultimately, effective child protection and safeguarding of children can only be achieved by putting children
at the centre of a wider safeguarding system with every individual and agency playing their full part,
working together to meet the needs of all and particularly our most vulnerable children in line with:
Working Together to Safeguard Children March 2015 and Keeping Children Safe in Education 2016.

= This policy has been developed in accordance with the principles established by the Children Acts
1989 and 2004; the Education Act 2002, and in line with government publications: ‘Working
Together to Safeguard Children’ 2015, Revised Safeguarding Statutory Guidance ‘Framework for
the Assessment of Children in Need and their Families’ 2000, ‘What to do if You are Worried a
Child is Being Abused’ 2015. The guidance in particular most recently reflects, ‘Keeping Children
Safe in Education’ 2016.

= The Governing body takes seriously its responsibility under section 175 of the Education Act 2002
to safeguard and promote the welfare of children; and to work together with other agencies to
ensure adequate arrangements within our school to identify, assess, and support those children
who are suffering harm.

» In saying this, no single individual or professional can have a full picture of a child’s needs and
circumstances. If children and families are to receive the right help at the right time, everyone who
comes into contact with them has a role to play in identifying concerns, sharing information and
taking prompt action.

= We recognise that safeguarding and promoting the welfare of children is everyone’s responsibility.
Everyone who comes into contact with children and their families and carers has a role to play in
safeguarding children.

= |n order to fulfil this responsibility effectively, all adults and professionals should make sure their
approach is child-centred considering at all times, what is in the best interests of the child in
adherence with related school policies.

The aims of this policy are to:

= To support the child’s development in ways that will foster security, confidence and independence.

= To provide an environment in which children and young people feel safe, secure, valued and
respected, and feel confident, and know how to approach adults if they are in difficulties, believing
they will be effectively listened to.

= To raise the awareness of all teaching and non-teaching staff of the need to safeguard children
and of their responsibilities in identifying and reporting possible cases of abuse (Reference
Appendices CP Policy).

= To provide a systematic means of monitoring children known or thought to be at risk of harm, and
ensure we, the school, contribute to assessments of need and support packages for those
children.

= To emphasise the need for good levels of communication between all members of staff.

= To develop a structured procedure within the school which will be followed by all members of the
school community in cases of suspected abuse.

= To develop and promote effective working relationships with other agencies as appropriate,
especially the Police, Leicester Safeguarding Children Board and Social Care.

= To ensure that all associated to the school as appropriate have been checked as to their suitability
in line with safer recruitment, including verification of their identity, qualifications, DBS and other
checks (according to guidance), and a central record is kept updated for audit.
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Safe School, Safe Staff (Keeping Children Safe in Education 2016)

We will ensure that the school and all members of staff and the governing body understand and fulfil their
responsibilities, namely to ensure that:

There is a Child Protection policy together with a staff behaviour (code of conduct) policy.

All staff are provided, have access to relevant documentation and MUST read at least part one and
Appendix A further information of Keeping Children safe in Education 2016. Staff are expected to
subsequently submit a complete signed declaration form prior to any roles or responsibilities.

In order to gauge sufficient understanding to discharge their roles and responsibilities, all staff and
Governors are expected to complete an online safeguarding assessment. Further certification in
addition to mandatory training will be provided and kept on file.

The school operates safer recruitment procedures (KCSIE 2016) by ensuring that there is at least
one person on every recruitment panel that has completed Safer Recruitment training

The school has procedures for dealing with allegations of abuse against staff and volunteers and
to make a referral to the DBS if a person in regulated activity or associated to the school has been
dismissed or removed due to safeguarding concerns, or would have had they not resigned or
otherwise.

A senior leader has Lead Designated Safeguarding Leader (DSL) responsibility.

Any weaknesses in Child Protection are remedied immediately.

A member of the Governing Body is, namely the Chair, Mr Hussein Suleman is nominated to liaise
with the LA on Child Protection issues and in the event of an allegation of abuse made against the
Headteacher

Child Protection policies and procedures are reviewed regularly, at least annually, updated and the
Child Protection policy is available on the school website and/ or by other means

The Governing Body considers how children may be taught about safeguarding. This may be part
of a broad and balanced curriculum covering relevant issues through personal social health and
economic education (PSHE) and through sex and relationship education (SRE).

Enhanced DBS checks are in place for Chairs of Governors and other Governors.

Supervised volunteers who have attended the school for four or more sessions in 30 days must
have an enhanced DBS check.

The DSL, Mr Riyaz Laher, is a member of the Senior Leadership Team. The Deputy Designated
Safeguarding Leaders are Mr Imtiaz Patel and Miss Sumeya Bhikhu. These Officers have
undertaken the relevant training, and, similarly future DSL’s will upon appointment undertake ‘DSL
new to role’ training and interagency training followed by biannual training and annual updates.
The DSL’s who are involved in recruitment and at least one member of the governing body will
also complete safer recruitment training (currently on-line via the DfE website) to be renewed every
5 years.

All new members of staff, volunteers and visitors are provided with child protection awareness
information and training at induction and/ or via their arrival pack. This includes key school
safeguarding information so that they know who to discuss a concern with.

All members of staff are trained at least annually in safeguarding and receive regular updates,
updated by the DSL as appropriate, to maintain their understanding of their role, the role of the
DSL and the signs and indicators of abuse in safeguarding and associated themes in accordance
with their category within the safeguarding competency framework to provide them with the
relevant skills and knowledge to safeguard children effectively.

All appropriate safeguarding and child protection training and updates including emails, e-bulletins,
documents and staff meetings will be logged for all staff on their behalf in the safeguarding training
register in line with the LSCB competence framework.

In addition to previous topics the policy, training and updates will also include Peer-on-Peer Abuse
(inc bullying); So-called Honour-based Violence and understanding the additional safeguarding
vulnerabilities of learners with SEN and disabilities, and how those barriers can be overcome.

All staff are reminded strictly that abuse is abuse and should never be tolerated or passed off as
"banter" or "part of growing up.

The LSCB Safeguarding Competency Framework will be incorporated into appraisal, safer
recruitment and all relevant policies, processes and procedures at the school.
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All members of staff, volunteers, and governors are informed how to respond to a disclosure.

All staff should be prepared to identify children who may benefit from early help. Early help means
providing support as soon as a problem emerges at any point in a child’s life. In the first instance
staff should discuss early help requirements with the designated safeguarding lead. Staff may be
required to support other agencies and professionals in an early help assessment.

All parents/carers are made aware of the responsibilities of staff members with regard to child
protection procedures through publication of the school’s Child Protection Policy.

The lettings policy and procedures ensure the suitability of adults working with children on school
sites at any time.

Community users organising activities for children are aware of the school’s child protection
guidelines and procedures.

The school ensure that child protection concerns or allegations against adults working in the
school are referred to the LADO1 and EWO for advice as appropriate, and that any member of
staff found not suitable to work with children will be notified to the Disclosure and Barring Service
(DBS)2 for consideration for barring, following resignation, dismissal, or when we cease to use
their service as a result of a substantiated allegation.

The name of the designated members of staff for Child Protection, the Designated Child Protection
Officers, will be clearly advertised in the school, with a statement explaining the school’s role in
referring and monitoring cases of suspected abuse.

All new members of staff will be given a copy of our safeguarding statement, and child protection
policy, with the DSLs’ names clearly displayed, as part of their induction into the school.

The policy is available publicly to parents/ carers both on the school website and by other means.
Governing bodies and proprietors should ensure there are appropriate policies and procedures in
place in order for appropriate action to be taken in a timely manner to safeguard and promote
children’s welfare.

The school should work with social care, the police, health services and other services to promote
the welfare of children and protect them from harm. This includes providing a co-ordinated offer of
early help when additional needs of children are identified and contributing to inter-agency plans to
provide additional support to children subject to child protection plans. All schools and colleges
should allow access for children’s social care from the host local authority and, where appropriate,
from a placing local authority, for that authority to conduct, or to consider whether to conduct, a
section 17 or a section 47 assessment.

The school should ensure children are taught about safeguarding, including online, through
teaching and learning opportunities, as part of providing a broad and balanced curriculum.

Responsibilities

The designated DSLs responsibilities include (Annex B):

The designated safeguarding lead should take lead responsibility for safeguarding and child
protection. Whilst the activities of the desighated safeguarding lead can be delegated to
appropriately trained deputies, the ultimate lead responsibility for safeguarding and child protection
remains with the designated safeguarding lead. This responsibility should not be delegated.

During term time the designated safeguarding lead and or a deputy should always be available
(during school or college hours) for staff in the school or college to discuss any safeguarding
concerns. The school will share arrangements of adequate and appropriate cover for any out of
hours/ out of term activities and when the DSL is not available.

Referring a child if there are concerns about possible abuse, to the Local Authority, and acting as a
focal point for staff to discuss concerns. Referrals should be made in writing, following a telephone
call using the LSCB Referral Form3

Keeping written records of concerns about a child even if there is no need to make an immediate
referral.

1 LADO Local Authority Designated Officer for allegations against staff | Education Welfare Officer
2 Contact the LADO for guidance in any case
3 Online, school drive, staff room and via the school drive
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Ensuring that all such records are kept confidentially and securely and are separate from pupil
records, until the child’s is a legal adult, and are copied on to the child’s next school or college.
Ensuring that an indication of the existence of the additional file above is marked on the pupil
records.

Liaising with other agencies and professionals.

Ensuring that either they or the staff member attend case conferences, core groups, or other multi-
agency planning meetings, contribute to assessments, and provide a report which has been
shared with the parents.

Ensuring that any pupil currently with a child protection plan who is absent in the educational
setting without explanation for two days is referred to their key worker’s Social Care Team.
Organising child protection induction, refresher training for all school staff.

Providing, with the Headteacher, an annual report for the governing body, detailing any changes to
the policy and procedures; training undertaken by the DSL, and by all staff and governors; number
and type of incidents/cases, and number of children on the child protection register (anonymised)4
If early help is appropriate the designated safeguarding lead should support the staff member in
liaising with other agencies and setting up an inter-agency assessment as appropriate.

If early help and or other support is appropriate the case should be kept under constant review by
the member of staff and DSL and consideration given to a referral to children’s social care if the
child’s situation doesn’t appear to be improving.

In addition to their formal training, as set out above, their knowledge and skills should be updated,
(for example via e-bulletins, meeting other designated safeguarding leads, or taking time to read
and digest safeguarding developments), at regular intervals, but at least annually, to keep up with
any developments relevant to their role

Recognising, Reporting and Recording Concerns

Any concerns must be discussed in the first instance with the DSL or Deputy DSL. Allegations
against staff must be shared with the Headteacher. Allegations against the Headteacher must be
directed to the Chair of Governors. Anybody can make a referral directly to the LSCB/ LADO
(Contact details above) ideally using the LSCB Referral form4 or as appropriate.

It can happen to anyone, anywhere. There is undoubtedly extra vigilance required for the
additional vulnerabilities of Looked After Children and those with Special Needs/ Disabilities.

The appendices within this policy provide some indicators and guidance to safeguarding concerns
that staff must be aware of. This includes categories and information about Child Sexual
Exploitation and FGM. The LSCB thresholds should be referred to for indicators of the three local
categories namel: Specialist, Early Help and Universal.

Take notes at the time or immediately afterwards preferably electronically via CPOMS OR using
the school statement and timeline forms; recording the date, time, place, location of harm and
context of disclosure or concern; these must be the accurate and not interpretation or assumption.

Note any non-verbal behaviour and colloquial/ slang words used by pupils — do not convert them
into proper terms.

For injuries in specific areas, record the location accurately — DO NOT ever take photographs. The
LSCB Referral form if required contains a body map to assist with logging locations of injuries.

All notes or forms must be passed to the DSL/ Deputy — it is likely that you will be asked to
complete a referral form. Concerns can also be reported 24/7, 365 days a year via
HELP@Madani.Leicester.sch.uk directly to the Designated Safeguarding Leader

Staff will need to decide what action to take in response to concerns. Where possible, there should
be a conversation with the designated safeguarding lead to agree a course of action, although any
staff member can make a referral to children’s social care. Other options could include referral to
specialist services or early help services and should be made in accordance with the Local
Safeguarding Children's Board thresholds and procedures.

4 Available via the Q drive or DSL
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In the course of their work staff who discover that an act of Female Genital Mutilation appears to
have been carried out on a girl under the age of 18 the teacher must report this to the police.

Similarly, if a child is in immediate danger or is at risk of harm a referral should be made to
children’s social care and/or the police immediately. Anyone can make a referral. Where referrals
are not made by the designated safeguarding lead the designated safeguarding lead should be
informed, as soon as possible, that a referral has been made.
The following flowchart via KCSIE 2016 details actions where there are concerns about a child.

Actions where there are concerns about a child

Schoolicollege action

Staff have concerns about child {1)

¥

Other agency action

Referral not required,
schoolicollege takes
relevant action, possibly
including early help (2)
and monitors locally

Refarral made if
concerns
escalate

safeguarding lead or
staff makes referral to
children’s social care

Designated

{and calls police if
appropriate)

A

Within 1 working day, social worker makes decision about type of response

required
& v v v
Child in need of Section 47 (3) Section 17 (3) Mo formal
immediate enguiries enguiries assessment
protection: appropriate: appropriate:; required: referrer
referrer informed referrer referrer informed
informed informed
& v i v
Appropriate Identify child ldentify if child Schoolicollege
emergency action at risk of in need and considers early
taken by social 5|g.n|ﬁcar_|t offer help assessment
worker, police or harm: ﬁ.?js'ble appropriate {2} accessing
NSPCC (4) ke support universal services
protection
plan (3) and other support

must always coeme first

At all stages, staff should keep the child’'s circumstances under review and re-referif
appropriate, to ensure the child’s circumstances improve — the child's hestinterests

In cases, which also involve an allegation of abuse against a staff member, see Part four KCSIE and

relevant sections of this policy.

Early help means providing support as soon as a problem emerges at any point in a child’s life. Where a child
would benefit from co-ordinated early help, an early help inter-agency assessment should be arranged. Chapter

one of Working together to safeguard children provides detailed guidance on the early help process.

Under the Children Act 1989, local authorities are required to provide services for children in need for the

purposes of safeguarding and promoting their welfare. This can include s17 assessments of children in need and
s47 assessments of children at risk of significant harm. Full details are in Chapter one of Working together to

safeguard children

This could include applying for an Emergency Protection Order (EPO).
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Immediate Response to the Pupil

It is vital that our actions do not mistreat the pupil further or prejudice further enquiries, for example:
= listen to the pupil, if you are shocked or disgusted by what is being said, try utmost not to show it
= it is OK to observe bruises that would ordinarily be visible, but not to ask a pupil to remove their
clothing to observe them
= jf a disclosure is made, Staff should:

— accept what the pupil says

— stay calm, the pace should be dictated by the pupil without them being pressed for detail by asking
leading questions such as “what did s/he do next?” It is our role to listen - not to investigate

— use open questions such as “is there any thing else you want to tell me?” or “yes?” or “and?”

— be careful not to burden the pupil with guilt by asking questions like “why didn’t you tell me
before?”

— acknowledge how hard it was for the pupil to tell you

— do not criticise the perpetrator/s, the pupil might have a relationship with them

— do not promise confidentiality, reassure the pupil that they have done the right thing, explain
whom you will have to tell (DSL or as appropriate) and why; and, depending on the pupil’s age,
what the next stage will be. It is important that you avoid making promises that you cannot keep
such as “it will be all right now”.

Supporting Children

We recognise that a child who is abused or witnesses violence may feel helpless and humiliated, may
blame themselves, and find it difficult to develop and maintain a sense of self-worth.

We recognise that the school may provide the only stability in the lives of children who have been abused
or who are at risk of harm.

We accept that research shows that the behaviour of a child in these circumstances may range from that
which is perceived to be normal to aggressive or withdrawn.

The school will support all children by:

= Encouraging self-esteem and self-assertiveness, through the curriculum as well as our
relationships, whilst not condoning aggression or bullying.

= Promoting a caring, safe and positive environment within the school.

= Liaising and working together with all other support services and those agencies involved in the
safeguarding of children.

= Notifying Social Care as soon as there is a significant concern.

= Providing continuing support to a child about whom there have been concerns who leaves the
school by ensuring that appropriate information is copied under confidential cover to the child’'s
new setting and ensuring the school medical records are forwarded as a matter of priority.

Supporting Parents/ Carers and Guardians

Parents and carers play an important role in protecting their children from harm. In most cases, the school
will discuss concerns about a pupil with the family and, where appropriate, seek their agreement to
making referrals to LADO.
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Where there are any doubts, the designated lead should clarify with the LADO/ LSCB whether, and if so
when and by whom, the parents should be told about the referral in accordance with DFE Information
Sharing 2015.

The pupil’s views will be considered in deciding whether to inform the family, particularly where the pupil is
sufficiently mature to make informed judgements about the issues, and about consenting to that.

The school aims to help parents understand that the school, like all others, has a duty to safeguard and
promote the welfare of all pupils. The school may need to share information and work in partnership with
other agencies when there are concerns about a pupil’'s welfare.

The School will provide all associated policies, guidance on safeguarding and information on their
responsibility via the website and as appropriate. This information will be in light of the following excerpt:

Children want to be respected, their views to be heard, to have stable relationships with professionals
built on trust and for consistent support provided for their individual needs. This should guide the
behaviour of professionals. Anyone working with children should see and speak to the child; listen to
what they say; take their views seriously; and work with them collaboratively when deciding how to
support their needs. Working Together to Safeguard Children 2015

Confidentiality
We recognise that all matters relating to child protection are confidential.

The Headteacher or DSLs will disclose any information about a child to other members of staff on a need
to know basis only.5

All staff must be aware that they have a professional responsibility to share information with other
agencies in order to safeguard children.

All staff must be aware that they cannot promise a child to keep secrets which might compromise the
child’s safety or wellbeing.

We will always undertake to share our intention to refer a child to Social Care with their parents /carers
unless to do so could put the child at greater risk of harm, or impede a criminal investigation. If in doubt,
we will consult with LADO/ LSCB on this point.

All information must be shared in accordance with the Information Sharing 2015 document and other
reference policies and guidance.

Staff must ensure secure transit of information and request a confirmation of receipt should be obtained.
Supporting Staff

We recognise that staff working in the school who have become involved with a child who has suffered
harm, or appears to be likely to suffer harm may find the situation stressful and upsetting.

We will support such staff by providing an opportunity to talk through their anxieties with the DSLs and to
seek further support as appropriate.

Allegations against Staff

5 Guidance about sharing information, can be found in the ‘Information sharing guidance for practitioners 2015
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All school staff should take care not to place themselves in a vulnerable position with a child. It is always
advisable for interviews or work with individual children or parents to be conducted in view of other adults.

All Staff should be aware of local authority guidance on Behaviour Issues, and the school’s own Behaviour
Management policy.

Guidance about conduct and safe practice, including safe use of mobile phones by staff and volunteers
will be given at induction6
We understand that a pupil may make an allegation against a member of staff.

If such an allegation is made, or information is received which suggests that a person may be unsuitable
to work with children, the member of staff receiving the allegation or aware of the information, will
immediately inform the Headteacher7.

The Headteacher on all such occasions will discuss the content of the allegation with the Local Authority
Designated Officer (LADO)

If the allegation made to a member of staff concerns the Headteacher, the person receiving the allegation
will immediately inform the Chair of Governors who will consult as above, without notifying the
Headteacher first.

In the event of allegations of abuse being made against the headteacher, where the headteacher is also
the sole proprietor of an independent school, allegations should be reported directly to the designated
officer(s) at the local authority. Staff may consider discussing any concerns with the school’s designated
safeguarding lead and make any referral via them. This stipulation may arise when working with partner
schools such as during transition.

The school will follow the local Leicester Safeguarding Children Board procedures for managing
allegations against staff. Under no circumstances will we send a child home, pending such an
investigation, unless this advice is given exceptionally, as a result of a consultation with the LADO.

Suspension of the member of staff, excluding the Headteacher, against whom an allegation has been
made, needs careful consideration, and the Headteacher will seek the advice of the LADO and Personnel
Consultant in making this decision.

In the event of an allegation against the Headteacher, the decision to suspend will be made by the Chair
of Governors with advice as above.

We have a procedure for managing the suspension of a contract for a community user in the event of an
allegation arising in that context. This individual is likely to be banned from the school site indefinitely.

Whistle-blowing

All staff should be aware of their duty to raise concerns, where they exist, about the management of child
protection, which may include the attitude or actions of colleagues. If it becomes necessary to consult
outside the school, they should speak in the first instance, to the LADO/ Education Welfare Officer
following the local authority Whistleblowing Policy.

We recognise that children cannot be expected to raise concerns in an environment where staff fail to do
so. Where a staff member feels unable to raise an issue or feels that their genuine concerns are not being
addressed, other whistleblowing channels may be open to them. General guidance can be found at
'‘Advice on whistleblowing' on the Gov website and the NSPCC whistleblowing helpline is also available for
staff who do not feel able to raise concerns regarding child protection failures internally. Staff can call:

6 Refer to “Guidance for Safe Working Practice for the Protection of Children and Staff in Education Settings” available on the
DfE website
7 or Chair of Governors in the event of an allegation against the Headteacher
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0800 028 0285 — line is available from 8:00 AM to 8:00 PM, Monday to Friday, or Email:
help@nspcc.org.uk or alternatively, staff can write to: National Society for the Prevention of Cruelty to
Children (NSPCC), Weston House, 42 Curtain, Road, London EC2A 3NH

Whistle-blowing regarding the Headteacher should be made to the Chair of the Governing Body or
externally directly to the LADO if deemed appropriate.

Physical Intervention

We acknowledge that staff must only ever use physical intervention as a last resort, when a child is
endangering him/ herself or others to injury, property/ disorder, and that at all times it must be the minimal
force necessary to prevent injury to another person. However, double embrace, double basket hold and
nose distraction are always unacceptable.

All such events will be recorded and signed by a witness including the time, place, name and how long the
restraint lasted. Parents will be informed as a matter of urgency.

Staff who are likely to need to use physical intervention will be appropriately trained in Team Teach and/
or the Positive Options technique.

Reasonable adjustments for SEND pupils will be made as a legal duty.

We understand that physical intervention of a nature, which causes injury or distress to a child, may be
considered under child protection or disciplinary procedures.

We recognise that touch is appropriate in the context or working with children, and all staff are directed to
‘Safe Practice’ guidance to ensure they are clear about their professional boundary and the Staff code of
conduct.8

Anti-Bullying including vulnerable pupils

Our school policy on anti-bullying is set out in our attitude to learning policy and acknowledges that to
allow or condone bullying may lead to consideration under child protection procedures. This includes all
forms e.g. peer to peer, cyber, racist, homophobic and gender related bullying. We keep a record of all
known bullying incidents, which are subsequently reviewed. All staff are aware that children with SEN and
with disabilities are more susceptible to being bullied / victims of child abuse and can face additional
safeguarding challenges.

These challenges include assumptions that indicators of possible abuse such as behaviour, mood and
injury relate to the child’s disability without further exploration; children with SEN and disabilities can be
disproportionally impacted by bullying - without outwardly showing any signs; and the communication
barriers and difficulties in overcoming these barriers.

All staff should be aware that safeguarding issues can manifest themselves via peer on peer abuse. This
is most likely to include, but not limited to: bullying (including cyber bullying), gender based
violence/sexual assaults and sexting. Staff should follow both the school attitude to learning and primarily

the safeguarding policy and procedures in conjunction with regards to peer on peer abuse. Note - Abuse
is abuse.

Looked after Children

Designated teacher for looked after children: Shahid Alhadad, Inclusion Manager, MSF

Virtual School Headteacher: Peter McNamara, 0116 454 1920 Peter.McNamara@Leicester.gov.uk

8 ‘Guidance on Safer Working Practices is available on the DfE website
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The most common reason for children becoming looked after is as a result of abuse and/or neglect. The
school are committed in the safeguarding of all pupils and protecting vulnerable pupils. We ensure that
staff have the skills, knowledge and understanding necessary to keep looked after children safe.

This includes:

e Ensuring that appropriate staff have the information they need in relation to a child’s looked after
legal status (whether they are looked after under voluntary arrangements with consent of parents
or on an interim or full care order) and contact arrangements with birth parents or those with
parental responsibility.

e Staff have information about the child’s care arrangements and the levels of authority delegated to
the carer by the authority looking after him/her.

e The school has appointed a designated teacher to promote the educational achievement of
children who are looked after and training is available for this role.

e The designated teacher works with the virtual school head in the local authority to discuss how that
funding can be best used to support the progress of looked after children in the school and meet
the needs identified in the child’s personal education plan.

Racist & Discriminatory Incidents

Our policy on racist incidents acknowledges that repeated racist incidents or a single serious incident may
lead to consideration under child protection procedures. We keep a record of all racist and discriminatory
incidents in line with the protected characteristics of the Equality Act 2010 namely age, disability, gender
reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, gender and
sexual orientation. These categories are also applied to associated forms and documentation. Data is
reviewed on-going and annually in detail to ensure discriminatory behaviour is both addressed
immediately and prevented. All racist and discriminatory incidents must be recorded by all staff via
the Racism and discrimination folder held in reception.

Prevention

We recognise that the school plays a significant part in the prevention of harm to our children by providing
children with good lines of communication with trusted adults, supportive friends and an ethos of
protection.

The school community will therefore:

= Work to establish and maintain an ethos where children feel secure and are encouraged to talk
and are always listened to.

= Include regular consultation with children e.g. through safety questionnaires, participation in anti-
bullying week, asking children to report whether they have had happy/sad lunchtimes/playtimes

= Ensure that all children know there is an adult in the school whom they can approach if they are
worried or in difficulty.

= Include safeguarding across the curriculum, including PSHE, opportunities which equip children
with the skills they need to stay safe from harm and to know to whom they should turn for help. In
particular this will include anti-bullying work, e-safety, road safety, pedestrian and cycle training.
Also focused work in Year 6 (via primary schools) and initially in year 7 to prepare for transition to
Secondary school and more personal safety/independent travel.

= Ensure all staff are aware of school guidance for their use of mobile technology and have
discussed safeguarding issues around the use of mobile technologies and their associated risks
(See Staff Code of Conduct).

Health & Safety (& associated policies)
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Our Health & Safety and associated policies, set out in separate documents, reflects the importance we
give to the protection of our children both physically within the school environment, and for example in
relation to internet use (E- Safety), and when away from the school and when undertaking school trips and
visits (Excursion, Residential and Trips Policy). Policies are based on detailed risk assessments of the
site, procedures and arising issues, which are updated regularly and ratified annually by the Governing
Body. Statutory policies are available on the website, other policies and risk assessments are available on
request.

Monitoring and Evaluation

To ensure the policy is effective on a day to day basis, there are a number of components which
contribute to a recording system and ensure evidence to reflect and evaluate current policy.

Our Child Protection Policy and Procedures will be monitored and evaluated via evidence from:

= Referral forms

= Statements

= Chronology timeline forms

= Child Protection/ safeguarding register
= Training register

= Single Central record

= Governing Body visits to the school

= SLT ‘drop ins’ and discussions with children and staff

= Pupil surveys and questionnaires

= Scrutiny of Attendance data

= Scrutiny of range of risk assessments

= Scrutiny of GB minutes

= Logs of bullying/ racist/ behaviour incidents for SLT and GB to monitor
» Review of parental concerns and parent questionnaires
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Appendices

Appendix One: Child Abuse categories

Appendix Two: Specific safeguarding Issues & other forms of abuse
Appendix Three: Other Information

Appendix Four: Local authority policy incorporated

Please note Annex A of Keeping Children Safe in Education contains important additional information

about specific forms of abuse and safeguarding issues. It is a school requirement for all staff and adults to
read the annex.
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Appendix one
CHILD ABUSE CATEGORIES

All staff should have an awareness of safeguarding issues - some of which are listed below. Staff should
be aware that behaviours linked to the likes of drug taking, alcohol abuse, truanting and sexting put
children in danger.

All staff should be aware that abuse, neglect and safeguarding issues are rarely standalone events that
can be covered by one definition or label. In most cases multiple issues will overlap with one another.

Further information available via the DSL or 'Abuse: a form of maltreatment of a child'.
Categories of Abuse:

Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting
harm or by failing to act to prevent harm. Children may be abused in a family or in an institutional
or community setting by those known to them or, more rarely, by others (e.g. via the internet).
They may be abused by an adult or adults or another child or children.

= Physical Abuse: a form of abuse which may involve hitting, shaking, throwing, poisoning, burning
or scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm
may also be caused when a parent or carer fabricates the symptoms of, or deliberately induces,
illness in a child.

= Emotional Abuse: the persistent emotional maltreatment of a child such as to cause severe and
adverse effects on the child’s emotional development. It may involve conveying to a child that they
are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another
person. It may include not giving the child opportunities to express their views, deliberately
silencing them or ‘making fun’ of what they say or how they communicate. It may feature age or
developmentally inappropriate expectations being imposed on children. These may include
interactions that are beyond a child’s developmental capability as well as overprotection and
limitation of exploration and learning, or preventing the child participating in normal social
interaction. It may involve seeing or hearing the ill-treatment of another. It may involve serious
bullying (including cyberbullying), causing children frequently to feel frightened or in danger, or the
exploitation or corruption of children. Some level of emotional abuse is involved in all types of
maltreatment of a child, although it may occur alone.

= Sexual Abuse: involves forcing or enticing a child or young person to take part in sexual activities,
not necessarily involving a high level of violence, whether or not the child is aware of what is
happening. The activities may involve physical contact, including assault by penetration (for
example rape or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and
touching outside of clothing. They may also include non-contact activities, such as involving
children in looking at, or in the production of, sexual images, watching sexual activities,
encouraging children to behave in sexually inappropriate ways, or grooming a child in preparation
for abuse (including via the internet). Sexual abuse is not solely perpetrated by adult males.
Women can also commit acts of sexual abuse, as can other children.

= Neglect: the persistent failure to meet a child’s basic physical and/or psychological needs, likely to
result in the serious impairment of the child’s health or development. Neglect may occur during
pregnancy as a result of maternal substance abuse. Once a child is born, neglect may involve a
parent or carer failing to: provide adequate food, clothing and shelter (including exclusion from
home or abandonment); protect a child from physical and emotional harm or danger; ensure
adequate supervision (including the use of inadequate care-givers); or ensure access to
appropriate medical care or treatment. It may also include neglect of, or unresponsiveness to, a
child’s basic emotional needs.

Signs of Abuse in Children:
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The following non-specific signs may indicate something is wrong:
Significant change in behaviour

Extreme anger or sadness

Aggressive and attention-seeking behaviour

Suspicious bruises with unsatisfactory explanations

Lack of self-esteem

Self-injury

= Depression

= Age inappropriate sexual behaviour

= Child Sexual Exploitation.

Risk Indicators

The factors described in this section are frequently found in cases of child abuse. Their presence is not
proof that abuse has occurred, but:
= Must be regarded as indicators of the possibility of significant harm
= Justifies the need for careful assessment and discussion with designated / named / lead person,
manager, (or in the absence of all those individuals, an experienced colleague)
= May require consultation with and / or referral to Children’s Services

The absence of such indicators does not mean that abuse or neglect has not occurred.
In an abusive relationship the child may:

= Appear frightened of the parent/s
= Actin a way that is inappropriate to her/his age and development (though full account needs to be
taken of different patterns of development and different ethnic groups)

The parent or carer may:

= Persistently avoid child health promotion services and treatment of the child’s episodic ilinesses

= Have unrealistic expectations of the child

= Frequently complain about/to the child and may fail to provide attention or praise (high criticism/low
warmth environment)

= Be absent or misusing substances

= Persistently refuse to allow access on home visits

= Be involved in domestic abuse

Staff should be aware of the potential risk to children when individuals, previously known or suspected to
have abused children, move into the household.

Recognising Physical Abuse
The following are often regarded as indicators of concern:

An explanation which is inconsistent with an injury

Several different explanations provided for an injury

Unexplained delay in seeking treatment

The parents/carers are uninterested or undisturbed by an accident or injury

Parents are absent without good reason when their child is presented for treatment

Repeated presentation of minor injuries (which may represent a “cry for help” and if ignored could
lead to a more serious injury)

= Family use of different doctors and A&E departments

= Reluctance to give information or mention previous injuries

Bruising

MSF CHILD PROTECTION POLICY | Designated Safeguarding Leader - Mr Laher Page 16



Children can have accidental bruising, but the following must be considered as non-accidental unless
there is evidence or an adequate explanation provided:

= Any bruising to a pre-crawling or pre-walking baby

= Bruising in or around the mouth, particularly in small babies which may indicate force feeding

= Two simultaneous bruised eyes, without bruising to the forehead, (rarely accidental, though a
single bruised eye can be accidental or abusive)

= Repeated or multiple bruising on the head or on sites unlikely to be injured accidentally

= Variation in colour possibly indicating injuries caused at different times

= The outline of an object used e.g. belt marks, hand prints or a hair brush

= Bruising or tears around, or behind, the earlobe/s indicating injury by pulling or twisting

= Bruising around the face

= Grasp marks on small children

= Bruising on the arms, buttocks and thighs may be an indicator of sexual abuse

Bite Marks

Bite marks can leave clear impressions of the teeth. Human bite marks are oval or crescent shaped.
Those over 3 cm in diameter are more likely to have been caused by an adult or older child.
A medical opinion should be sought where there is any doubt over the origin of the bite.

Burns and Scalds

It can be difficult to distinguish between accidental and non-accidental burns and scalds, and will always
require experienced medical opinion. Any burn with a clear outline may be suspicious e.g.:

= Circular burns from cigarettes (but may be friction burns if along the bony protuberance of the
spine)

= Linear burns from hot metal rods or electrical fire elements

= Burns of uniform depth over a large area

= Scalds that have a line indicating immersion or poured liquid (a child getting into hot water is
his/her own accord will struggle to get out and cause splash marks)

= Old scars indicating previous burns/scalds which did not have appropriate treatment or adequate
explanation

Scalds to the buttocks of a small child, particularly in the absence of burns to the feet, are indicative of
dipping into a hot liquid or bath.

Fractures

Fractures may cause pain, swelling and discolouration over a bone or joint.
Non-mobile children rarely sustain fractures.

There are grounds for concern if:

= The history provided is vague, non-existent or inconsistent with the fracture type

= There are associated old fractures

= Medical attention is sought after a period of delay when the fracture has caused symptoms such as
swelling, pain or loss of movement

= There is an unexplained fracture in the first year of life

Scars

A large number of scars or scars of different sizes or ages, or on different parts of the body, may suggest
abuse.
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Recognising Emotional Abuse

Emotional abuse may be difficult to recognise, as the signs are usually behavioural rather than physical.
The manifestations of emotional abuse might also indicate the presence of other kinds of abuse.
The indicators of emotional abuse are often also associated with other forms of abuse.

The following may be indicators of emotional abuse:

= Developmental delay

= Abnormal attachment between a child and parent/carer e.g. anxious, indiscriminate or not
attachment

= [Indiscriminate attachment or failure to attach

Aggressive behaviour towards others

Scape-goated within the family

Frozen watchfulness, particularly in pre-school children

Low self-esteem and lack of confidence

Withdrawn or seen as a “loner” — difficulty relating to others

Recognising Signs of Sexual Abuse

Boys and girls of all ages may be sexually abused and are frequently scared to say anything due to guilt
and/or fear. This is particularly difficult for a child to talk about and full account should be taken of the
cultural sensitivities of any individual child/family.

Recognition can be difficult, unless the child discloses and is believed. There may be no physical signs
and indications are likely to be emotional/behavioural.

Some behavioural indicators associated with this form of abuse are:

= Inappropriate sexualised conduct

= Sexually explicit behaviour, play or conversation, inappropriate to the child’s age

= Continual and inappropriate or excessive masturbation

= Self-harm (including eating disorder), self-mutilation and suicide attempts

= Involvement in prostitution or indiscriminate choice of sexual partners

= An anxious unwillingness to remove clothes e.g. for sports events (but this may be related to
cultural norms or physical difficulties)

Some physical indicators associated with this form of abuse are:

= Pain or itching of genital area

» Blood on underclothes

= Pregnancy in a younger girl where the identity of the father is not disclosed

= Physical symptoms such as injuries to the genital or anal area, bruising to buttocks, abdomen and
thighs, sexually transmitted disease, presence of semen on vagina, anus, external genitalia or
clothing

Peer-to-Peer and Sexual Abuse by Young People

The boundary between what is abusive and what is part of normal childhood or youthful experimentation
can be blurred. The determination of whether behaviour is developmental, inappropriate or abusive will
hinge around the related concepts of true consent, power imbalance and exploitation. This may include
children and young people who exhibit a range of sexually problematic behaviour such as indecent
exposure, obscene telephone calls, fetishism, bestiality and sexual abuse against adults, peers or
children.
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Developmental Sexual Activity encompasses those actions that are to be expected from children and
young people as they move from infancy through to an adult understanding of their physical, emotional
and behavioural relationships with each other. Such sexual activity is essentially information gathering
and experience testing. It is characterised by mutuality and of the seeking of consent.

Inappropriate Sexual Behaviour can be inappropriate socially, in appropriate to development, or both. In
considering whether behaviour fits into this category, it is important to consider what negative effects it has
on any of the parties involved and what concerns it raises about a child or young person. It should be
recognised that some actions may be motivated by information seeking, but still cause significant upset,
confusion, worry, physical damage, etc. it may also be that the behaviour is “acting out” which may derive
from other sexual situations to which the child or young person has been exposed.

If an act appears to have been inappropriate, there may still be a need for some form of behaviour
management or intervention. For some children, educative inputs may be enough to address the
behaviour.

Abusive sexual activity included any behaviour involving coercion, threats, aggression together with
secrecy, or where one participant relies on an unequal power base.

Assessment

In order to more fully determine the nature of the incident the following factors should be given
consideration. The presence of exploitation in terms of:

= Equality — consider differentials of physical, cognitive and emotional development, power and
control and authority, passive and assertive tendencies

= Consent — agreement including all the following:

= Understanding that is proposed based on age, maturity, development level, functioning and
experience

= Knowledge of society’s standards for what is being proposed

= Awareness of potential consequences and alternatives

= Assumption that agreements or disagreements will be respected equally

= Voluntary decision

= Mental competence

= Coercion — the young perpetrator who abuses may use techniques like bribing, manipulation and
emotional threats of secondary gains and losses that is loss of love, friendship, etc. Some may
use physical force, brutality or the threat of these regardless of victim resistance.

In evaluating sexual behaviour of children and young people, the above information should be used only
as a guide.

Recognising Neglect

Evidence of neglect is built up over a period of time and can cover different aspects of parenting.
Indicators include:

= Failure by parents or carers to meet the basic essential needs e.g. adequate food, clothes, warmth,
hygiene and medical care

= A child seen to be listless, apathetic and irresponsive with no apparent medical cause

= Failure of child to grow within normal expected pattern, with accompanying weight loss

= Child thrives away from home environment

= Child frequently absent from school

= Child left with adults who are intoxicated or violent

= Child abandoned or left alone for excessive periods
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Appendix two

SPECIFIC SAFEGUARDING ISSUES & OTHER FORMS OF ABUSE
(CULTURAL & EMERGING)

Child Sexual Exploitation (CSE)

Child sexual exploitation is a form of sexual abuse where children are sexually exploited for money,
power or status. It can involve violent, humiliating and degrading sexual assaults. In some cases, young
people are persuaded or forced into exchanging sexual activity for money, drugs, gifts, affection or
status. Consent cannot be given, even where a child may believe they are voluntarily engaging in sexual
activity with the person who is exploiting them. Child sexual exploitation does not always involve physical
contact and can happen online. A significant number of children who are victims of sexual exploitation go
missing from home, care and education at some point.

The following list of indicators is not exhaustive or definitive but it does highlight common signs, which
can assist professionals in identifying children, or young people who may be victims of sexual
exploitation.

Children who appear with unexplained gifts or new possessions;

Children who associate with other young people involved in exploitation;

Children who have older boyfriends or girlfriends;

Children who suffer from sexually transmitted infections or become pregnant;
Children who suffer from changes in emotional well-being;

Children who misuse drugs and alcohol;

Children who go missing for periods of time or regularly come home late; and
Children who regularly miss school or education or do not take part in education.
Underage sexual activity

Inappropriate sexual or sexualised behaviour

Sexually risky behaviour, 'swapping' sex

Repeat sexually transmitted infections

In girls, repeat pregnancy, abortions, miscarriage

Receiving unexplained gifts or gifts from unknown sources

Having multiple mobile phones and worrying about losing contact via mobile

Having unaffordable new things (clothes, mobile) or expensive habits (alcohol, drugs)
Changes in the way they dress

Going to hotels or other unusual locations to meet friends

Seen at known places of concern

Moving around the country, appearing in new towns or cities, not knowing where they are
Getting infout of different cars driven by unknown adults

Contact with known perpetrators

Involved in abusive relationships, intimidated and fearful of certain people or situations
Hanging out with groups of older people, or anti-social groups, or with other vulnerable peers
Associating with other young people involved in sexual exploitation

Recruiting other young people to exploitative situations

Truancy, exclusion, disengagement with school, opting out of education altogether
Unexplained changes in behaviour or personality (chaotic, aggressive, sexual)

Mood swings, volatile behaviour, emotional distress

Self-harming, suicidal thoughts, suicide attempts, overdosing, eating disorders
Getting involved in crime

Police involvement, police records

Involved in gangs, gang fights, gang membership

Injuries from physical assault, physical restraint, sexual assault.

Forced Marriage (FM)
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Forcing a person into a marriage is a crime in England and Wales. A forced marriage is one entered into
without the full and free consent of one or both parties and where violence, threats or any other form of
coercion is used to cause a person to enter into a marriage. Threats can be physical or emotional and
psychological. A lack of full and free consent can be where a person does not consent or where they
cannot consent (if they have learning disabilities, for example). Nevertheless, some communities use
religion and culture as a way to coerce a person into marriage. Schools and colleges can play an
important role in safeguarding children from forced marriage.

The Forced Marriage Unit has published Multi-agency guidelines, with pages 32-36 focusing on the role
of schools and colleges available from the DSL. School and college staff can contact the Forced
Marriage Unit if they need advice or information. Contact: 020 7008 0151 or email: fmu@fco.gov.uk.
Staff are also expected to complete the online HM Government Training via:
https://hscvooc.vctms.co.uk/selfregistration.aspx?version=12206

Note FM is an entirely separate issue from arranged marriage. It is a human rights abuse and falls within
the Crown Prosecution Service definition of domestic violence. Young men and women can be at risk in
affected ethnic groups. Whistle-blowing may come from younger siblings. Other indicators may be
detected by changes in adolescent behaviours. Never attempt to intervene directly as a school or
through a third party.

So called 'honour based' violence (HBV) & Female Genital Mutilation (FGM)

So-called ‘honour-based’ violence (HBV) encompasses crimes which have been committed to protect or
defend the honour of the family and/or the community, including Female Genital Mutilation (FGM), forced
marriage, and practices such as breast ironing. All forms of so called HBV are abuse (regardless of the
motivation) and should be handled and escalated as such. If in any doubts staff should speak to the
designated safeguarding lead. Professionals in all agencies, and individuals and groups in relevant
communities, need to be alert to the possibility of a child being at risk of HBV, or already having suffered
HBV.

It is essential that staff are aware of FGM practices and the need to look for signs, symptoms and other
indicators of FGM.

Recent updates in KCSIE 2016 reflect the mandatory reporting of female genital mutilation (FGM) and
the definition of ‘teacher’ in section 74 of the Serious Crime Act 2015 namely that “If a teacher, in the
course of their work in the profession, discovers that an act of Female Genital Mutilation appears to have
been carried out on a girl under the age of 18 the teacher must report this to the police”.

What is FGM?
It involves procedures that intentionally alter/injure the female genital organs for non-medical reasons.
4 types of procedure:
Type 1 Clitoridectomy — partial/total removal of clitoris
Type 2 Excision — partial/total removal of clitoris and labia minora
Type 3 Infibulation entrance to vagina is narrowed by repositioning the inner/outer labia
Type 4 all other procedures that may include: pricking, piercing, incising, cauterising and scraping the
genital area.
Why is it carried out?
Belief that:
= FGM brings status/respect to the girl — social acceptance for marriage
= Preserves a girl’s virginity

= Part of being a woman / rite of passage
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= Upholds family honour

Cleanses and purifies the girl

Gives a sense of belonging to the community
Fulfils a religious requirement

Perpetuates a custom/tradition

Helps girls be clean / hygienic

= [|s cosmetically desirable

= Mistakenly believed to make childbirth easier

Is FGM legal?

FGM is internationally recognised as a violation of human rights of girls and women. It is illegal in most
countries including the UK.

Circumstances and occurrences that may point to FGM happening:

= Child talking about getting ready for a special ceremony

= Family taking a long trip abroad

= Child’s family being from one of the ‘at risk’ communities for FGM (Kenya, Somalia, Sudan,
Sierra Leon, Egypt, Nigeria, Eritrea as well as non-African communities including Yemeni,
Afghani, Kurdistan, Indonesia and Pakistan)

= Knowledge that the child’s sibling has undergone FGM

= Child talks about going abroad to be ‘cut’ or to prepare for marriage

Signs that may indicate a child has undergone FGM:

= Prolonged absence from school and other activities

Behaviour change on return from a holiday abroad, such as being withdrawn and appearing
subdued

Bladder or menstrual problems

Finding it difficult to sit still and looking uncomfortable

Complaining about pain between the legs

Mentioning something somebody did to them that they are not allowed to talk about
Secretive behaviour, including isolating themselves from the group

Reluctance to take part in physical activity

= Repeated urinal tract infection

= Disclosure

For more information visit: http://www.nhs.uk/conditions/female-genital-
mutilation/pages/introduction.aspx

Preventing Radicalisation

Our school is a place that inspires and engages young minds. Our school believes in democracy and the
laws of the country, where every individual has a voice that is heard and respected, no matter what their
faith or belief. Our school values discussion, debate and learning from others. Our school believes that
division belongs in mathematics, not the classroom. There is no place for extremism in our school.

Protecting children from the risk of radicalisation is part of the schools’ on-going wider safeguarding
duties, and is similar in nature to protecting children from other forms of harm and abuse. During the
process of radicalisation it is possible to intervene to prevent vulnerable people being radicalised.

Radicalisation refers to the process by which a person comes to support terrorism and forms of
extremism. There is no single way of identifying an individual who is likely to be susceptible to an
extremist ideology. It can happen in many different ways and settings. Specific background factors may
contribute to vulnerability which are often combined with specific influences such as family, friends or
online, and with specific needs for which an extremist or terrorist group may appear to provide an
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answer. The internet and the use of social media in particular has become a major factor in the
radicalisation of young people.

As with other safeguarding risks, staff should be alert to changes in children’s behaviour, which could
indicate that they may be in need of help or protection. Staff should use their judgement in identifying
children who might be at risk of radicalisation and act proportionately, which may include reference to
WRAP training, a discussion with the DSL in the first instance or making a referral to the Channel
programme.

Channel is a programme, which focuses on providing support at an early stage to people who are
identified as being vulnerable to being drawn into terrorism. It provides a mechanism for schools to make
referrals if they are concerned that an individual might be vulnerable to radicalisation. An individual's
engagement with the programme is entirely voluntary at all stages. In addition to information sharing, if a
staff member makes a referral to Channel, they may be asked to attend a Channel panel to discuss the
individual referred to determine whether support is required.

Online Safety

The use of technology has become a significant component of many safeguarding issues. Child sexual
exploitation, radicalisation and sexual predation- technology often provides the platform that facilitates
harm.

School procedures and policies are intended to protect and educate the whole school community in their
use of technology and establishes mechanisms to identify, intervene and escalate any incident where
appropriate.

This includes:

= Full adherence to UK Safer Internet procedures

= Appropriate filters and monitoring systems in school to limit exposure and provide a safe
environment in which to learn effectively without 'overblocking' approved content.

= |nformation, guidance, documents and training to all stakeholders in e-safety.

= |n school tracking of vulnerable pupils including those vulnerable to specific safeguarding issues.

= Broad coverage of A2L/ Behaviour policy linked to safeguarding, incorporating online and peer-
to-peer abuse alongside in school, on the way to school and out of school misconduct.

The breadth of issues classified within online safety is considerable, but can be categorised into three
areas of risk:

= Content: being exposed to illegal, inappropriate or harmful material

= Contact: being subjected to harmful online interaction with other users
= Conduct: personal online behaviour that increases the likelihood of, or causes, harm

The ‘One Chance’ rule

As with Forced Marriage there is the ‘One Chance’ rule. It is essential that settings / schools/ colleges
take action without delay mindful that in instances of immediate threat this may be the victims one
chance.

Further Information

For further guidance to help practitioners at the school identify child abuse and neglect and take
appropriate action, staff are requested to refer to the associated documents including the \What to do if
you’re worried a child is being abused 2015 document.
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Appendix three

CURRICULAR ISSUES

Prevention in the Curriculum

The school recognises the importance of developing pupils’ awareness of behaviour that is unacceptable
towards them and others, and how they can help keep themselves and others safe.

The Pastoral programme and SMSC across the curriculum in each key stage provides personal
development opportunities for pupils to learn about keeping safe and who to ask for help if their safety is
threatened.

As part of their personal development, pupils are taught to, for example:

= Express their view regularly and provide feedback

= Defining and categorising safeguarding and bullying

= Understanding the school procedures to share concerns

= Safely explore their own and others’ attitudes

= Recognise and manage risks in different situations and how to behave responsibly

= Rudge what kind of physical contact is acceptable and unacceptable

= Recognise when pressure from others (including people they know) threatens their personal
safety and well-being and develop effective ways of resisting pressure; including knowing when
and where to get help and use assertiveness techniques to resist unhelpful pressure.

= Guidance on social networking and E-Safety

Mobile Phones, Cameras and Photographs

Appropriate use of mobile phones is essential at Madani Schools Federation. Practitioners are able to
use their personal mobile phones appropriately; all staff are made aware of their duty to follow this
procedure which is set out in the Code of Conduct. During working hours they must be kept out of the
reach of children, in a secure area accessible only to staff.

Visitors to the setting including parents are requested not to use their mobile phones on the premises
and may be requested to hand them in at reception for collection on departure.

We believe that photographs validate children’s experiences and achievements and are a valuable way
of recording milestones in a child’s life. Parental permission for the different ways in which we use
photographs is gained as part of the initial registration at Madani Schools Federation. We take a mixture
of photos that reflect the school environment; sometimes this will be when children are engrossed in an
activity either on their own or with their peers. Children are encouraged to use the camera to take photos
of their peers. In order to safeguard children and adults and to maintain privacy, cameras are not to be
taken into the toilets by adults or children. All adults whether teachers/ practitioners or volunteers
understand the difference between appropriate and inappropriate sharing of images. All images are kept
securely in compliance with the Data Protection Act.

For further information please refer to the latest Staff Code of Conduct Policy.
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Appendix four

LOCAL AUTHORITY POLICY & GUIDANCE (Incorporated)

Please note the following local authority policy has been amended and incorporated into the school
policy.

Adherence and implementation of the entire policy including all appendices is expected of all
stakeholders as appropriate.

Furthermore, it is anticipated that the two policies will be merged into a single concise document in
advance of the next renewal date.

MSF CHILD PROTECTION POLICY | Designated Safeguarding Leader — Mr Laher
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1 Introduction

1.1 Madani Schod$ Federationfully recognises the contribution it can make to protect children and
addzZLJL2 NI LidzLIAf a Ay aoOKz22ft o ¢CKS LlzLIAf Qa o0Sad Ayds
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body distarges its statutory responsibilities relating to safeguarding and promoting the welfare of children
who are pupils at the school.

Safeguarding is defined as:

¢ Protecting children from maltreatment;

¢ Preventing impairment of children's health or develogmi

¢ Ensuring that children are growing up in circumstances consistent with the provision of safe and
effective care; and

e Taking action to enable all children to have the best life chances.

1.2 Madani School's Federatias committed to safeguarding drpromoting the welfare of all its students
and. We believe that:

¢ All children/young people have the right to be protected from harm &

e Children/young people need to be safe and to feel safe in school;

e This means our staff consider, at all times, wisahithe best interest of the children/ young people

e Children/young people need support which matches their individual needs, including those who may
have experienced abuse;

¢ All children/young people have the right to speak freely and voice their vahetbaliefs;

e 1 ff OKAfRNBYykeé&2dzyd LIS2LX S Ydzald 6S SyO02dz2N) ISR

¢ All children/young people have the right to be supported to meet their emotional, and social needs as
well as their educational needsa happy healthy sociable child/young person will achieve better
educationally;

¢ The staff within our school are prepared to identify children and young people who may benefit from
Early Help intervention

e Schools can and do contribute to the prevention of abwsajmisation, bullying, exploitation, extreme
behaviours, discriminatory views and risk taking behaviours; and

¢ All staff and visitors have an important role to play in safeguarding children and protecting them
from abuse.

1.3 Madani School's Federatiamll fulfil local and national responsibilities and accepted best practice as
laid out in the following documents:

e Working Together to Safeguard Child(@&fE March 2015)

o Keeping Children Safe in EducatiStatutory guidance for schools and collegefH Sept 2016)

e The School Staffing (England) Regulations 2009 & Amended RegulationS&@tRecruitment in
Education including, Page 18 Keeping Children Safe in Education July 2016

e Guidance for Safer Working Practice 2009 & 20Eafer Recruitmentansortium)

e Prevent Duty 2015

¢ Information sharing:Advice for Practitioners providing safeguarding services to children, young people
parents and caretgMarch 2015)

e W2KI{G ¢2 52 LT ,2dz ! NB 22NNASR ! /KAfR L& .SAy

e Leicester SafeguardifigK A f RNBy Q& . 2F NR t NPOSRdz2NBa 6 '
http://lirscb.proceduresonline.com/chapters/contents.html

e The Children Act 1989 and 2004



http://llrscb.proceduresonline.com/chapters/contents.html

e The Education Act 20675/s157

e Mental Health and Bedviour in Schools: Departmental Advice (DfE 2014)

e Framework for the Assessment of Children in Need and their Families 2000

e Sexual Offences Act 2003 (Position of Trust offence)

¢ Childcare (Disqualification) regulations 2009

e Counter Terrorism and Securiéct 2015

¢ Female Genital mutilation Act 2003

o Safeguarding & Child Protection education procedures in Leicester, notes, information, and training for
Designated Safeguarding Leads (DSL) in schools

e Children and Families Act 2014

e Safeguarding and Vulnerabledap Act 2006

1.4 The Governing Body takes seriously its responsibility under section 175 of the Education Act 2002 to
safeguard and promote the welfare of children; and to work together with other agencies to ensure
adequate arrangements within our sabido identify, assess, and support those children who are suffering
harm.

1.5 We recognise that all staff and governors have a full and active part to play in protecting our pupils
FNRBY KIFINXYI YR GKIFIG GKS OKAfRQ& 4SSt FIFINB Aa 2dzNJ L

1.6 Al staff believe that our school should provide a caring, positive, safe and stimulating environment
that promotes the social, physical and moral development of the individual child.

2 Overall Aims

e This policy will contribute to safeguarding our stutkeand promoting their welfare by supporting the
OKAf RQa RS@St2LIYSYyd Ay gleéea GKFEG gAfft F2ad0SN 3
considering the best interest of the child.

¢ Providing an environment in which children and young peopledafd, secure, valued and respected,
feel confident and know how to approach adults if they are in difficulties

¢ Raising the awareness of all teaching and-teaching staff of the need to safeguard children and of
their responsibilities in identifying armeporting possible cases of abuse.

¢ Providing a systematic means of monitoring children known or thought to be at risk of harm, and
ensure we, the school, contribute to assessments of need and support plans for those children
including Child Missing frontdEcation.

e Acknowledging the need for effective and appropriate communication between all members of staff in
relation to safeguarding pupils.

e Developing a structured procedure within teehool, whichwill be followed by all members of the
school commurty in cases of suspected abuse.

e Developing effective working relationships with all other agencies involved in safeguarding children
including Early Help and intervention

e Work within the curriculum raising awareness of gmdmoting safeguardingon and df line, to our
children/young people.

e Ensuring that all adults within our school who have access to children have been checked as to their
suitability. This includes other community users of our facilities.

% ‘Staff’ covers ALL adult staff on site, including temporary, supply and ancillary staff, and volunteers working with children



3 Key processes

Our school procedures for feguarding children are in line withtjeSA OS&a G SNJ / AG& {F FS3«
Board (LSCBYulti Agency Child Protection/Safeguarding Procedures;
http://lirscb.proceduresonline.gu/chapters/contents.htn)l, in addition to the statutory requirements as

outlined in 1.3.

4 Expectations
4.1 All staff and visitors will be familiar with this safeguarding policy;

o Staff will have access to, a copy of, and be well versed in our Cboit#won Policy; which will also
form part of their induction and revisited annually through Whole School Safeguarding Training.

e Be subject to Safer Recruitment processes and checks, whether they are new staff, supply staff,
contractors, volunteers etc;

e For thoseregular external visitors/providers such as cleaners and caterers; to have shown the school a
copy of their H & S and Child Protection Guidelines as best practice and where applicable; and that the
school has a statement in main reception notifyiexternal visitors who the Schools DSL is and what to
do if they have any concerns about a child's welfare

e Be involved in the implementation of individual education programmes, integrated support plans, child
in need plans and interagency child protectlans;

e Be alert to signs and indicators of possible abuse (See Appendix 1)

¢ Record concerns/disclosures and give the record to the DSL; and

e Deal with a disclosure of abuse from a child in line with our school procedures; informing the DSL
immediately, ad provide a written account as soon as possible. This includes making the appropriate
O2y il OG0 6A0K OKAfRNByQa a20Alf OFNB o65{[0®

¢ Record safeguarding information using school procedures whether electronic (CPOMS) or in paper
form

4.2 All parents will befamiliar with this safeguarding policy;

e Parents/Cares will have access to the Child Protection Policy as part of initial information given to
perspective/existing Parents/Carers and will be available through our schools website. Additional
copies will le issued as and when required including notifying parents of changes within the document
ie revised annual policy.

4.3 Communicating with parents:

In addition to section 4.2 above, the following statement is provided and highlighted to parents sa¢hey a
gl NB 2F GKS a0OK22fQa NBalLRyaAaAoAftAGASay
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keep themselves safe, on and off line, to develop positive and healthy relationships and how to avoid
situations where they might be at risk including by being exploited.

The school has a statutory responsibility share any concerns it might have about a child in need of

LINE 0 SOUGA2Y 6AGK 2GKSNJ I 3SyOASa I y ées. Sofioolstraddtialidozt | N.
investigate concerns but have a legal duty to refer them. In most instances, the school will be able to inform
GKS LI NBYyGakOFNBNI 2F Ada ySSR G2 YI1S I NBFSNNIf
Social Carer police that the parent/carer cannot be informed whilst they investigate the matter. We
understand the anxiety parents/carers understandably feel when they are not told about any concerns from
the outset. The school follows legislation that aims toiat¢he best interests of the child.
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5 Extended school and before and after school activities

5.1 Where the governing body provides services or activities directly under the supervision or
YEYyF3SYSyild 2F aOKz22ft aidl FT proedkidd wikapy2z 2t Q& | NNF y3IS

5.2 Where services or activities are provided separately by another body, the governing body should seek
assurance in writing that the body concerned has appropriate policies and procedures in place to safeguarc
and protect childrea and there are arrangements to liaise with the school on these matters where
appropriate

6 Procedures
6.1 Madani School's Federatiamill ensure that:

e The governing body understands and fulfils its safeguarding responsibilities.

¢ We have a Designate@feguarding Lead and a Deputy Designated Safeguarding Lead for child
protection and safeguarding, who have undertaken DSL training delivered by Safeguarding in
Education, Leicester City Council; of which their training will be refreshed every two years.

¢ Al members of staff are provided with opportunitiasnuallyto receive Safeguarding Training by the
Safeguarding in Education team in order to develop their understanding of safeguarding and child
protection in particular the signs and indicators of abuse.

¢ All members of staff, volunteers, and governors know how to respond to a pupil who discloses abuse,
and the procedure to be followed in appropriately sharing a concern of possible abuse or a disclosure
of abuse.

e All parents/carers are made aware of @& 2 2 f Qa NBaLR yaAoAf AGASa Ay |

LINE OSRdzNBa GKNRdAZAK Lzt AOFGAZ2Y 2F (KS a0K22f Q3
to it in our prospectus/brochure and home school agreement.

e Our lettings policy will seek to ensuthe suitability of adults working with children on school sites at
any time.

e Community users organising qctivitie; for children are aware of and understand the negdAfOf )
OZ2YLIX Al YOS gAUK UKS aoOKz22ftQa OKAfR LINRBUSOUAZY

e Our recruiment and selection policy includes all appropriate checks on staff suitability including
Disclosure and Barring Service checks (formerly Criminal Records Buread%laeckthat a minimum
of two individuals have completed Safer Recruitment Training,igeovby Leicester City Council, HR
Department, (i.e. Headteacher and a nominated Governor).

¢ The name of any member of staff considered not suitable to work with children will be notified to
either the Disclosure and Barring Service or the relevant GovamhBepartment/Agency (where
appropriate), depending on the nature of the concern, with the advice and support of the Local
Authority Designated Officer (LADO), and that a member of our SLT has attended LADO training
(Managing allegations against staff meeng)

e Our procedures will be annually reviewed anddaied and ratified by the Governing Body.

e The name of the Designated Safeguarding Lead and Deputy Designated Safeguarding Lead will be cle
aK26y Ay (KS a0Kz22ft 3 6A i Ksrde ingdierridg@nd3ngritorir) Eds#s lofA y A
suspected abuse. (Reception, Staff room, Website etc.).

10 . Lo L . e . I . .

Safer recruitment practice includes scrutinising applicants, verifying identity and qualifications, obtaining character and professional references,
checking previous employment history and that a candidate has the health and physical capacity for the job, and a face to face interview as well as the
mandatory check of the Disclosure & Barring Service (DBS) Children’s Barring List, and, where appropriate, a Criminal Records Check. The School
Staffing (England) Regulations 2009; Safer Recruitment in Education including, Keeping Children Safe in Education September 2016

4



e All adults, (including supply teachers, A@aching staff and volunteers), new to our school will be given
or directed to a copy of; our Safeguarding ardldCProtection Policy, Staff Code of Conduct, the
0221€¢80G W2KIFG ¢2 52 AT | 2dHeBping Ghiieh Safe in Educafioh f R
2016 Part 1 and AnneXBand the name and contact details of the Designated Safeguarding Lead will
be explained as part of their induction into the school. In addition to this, all such staff and volunteers
gAtft 0S YIRS I gINBE 2F (GKS WDdZARIYyOS F2NJ {I FSNJ
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working with children and young people in education settings, 2015 (Safer Recruitment Consbttium).

7 Responsibilities

7.1 We understand that our responsibility to safeguard children requires that we all apptelyrshare any
concerns as soon as a staff member or volunteer suspects/knows of a concern that we may have about
children. The first point of contact is the DSL or other members of the Safeguarding Team (in their absence).
The DSL will inform the Headteher of any referrals to be made. If any staff member is involved the report is
made to the Headteacher. If the Headteacher is involved then the Chair of Governors should be informed.

7.2 If a staff member feels they cannot disclose information tortiL, Headteacher or Governor(s), they
must then follow our schools whistleblowing proeeds to report their concerns.

7.3 All staff will be versed in our Whistleblowing procedure, understand when it is appropriate to use the
procedures and will be giwn details of the NSPCC whistleblowing helpline.

8 Designated Safeguarding Lead (DSRoles and Responsibilitié

8.1 Keeping Children Safe in Education September 2016, Annex B, outlines specific responsibilities of the
5{[ 0! YSYO0SNJ alership Fe&m) andtkietr fe§ponsibilitieS within this role. Our DSL ledas
responsibilityfor safeguarding and child protection and their key areas of responsibilities include:

Manage Referrals:
e Refer cases of suspected abuse and neglectto chiléen 8 2 OAF f O NBk L2t A0S

¢ The Channel programme where there is a radicalisation concern and support staff with this
e Cases in relation to allegations against staff members to LADO including disclosure and barring
e Cases where any crime may have been committeithéoPolice

Work with Others:
o Liaise with the Headteacher or principal to inform him or her of issues especially ongoing enquiries
under section 47 of the Children Act 1989 and police investigations;

¢ Liaise with staff on matters of safety and safeguagdamd when deciding whether to make a referral by
liaising with relevant agencies.
e Act as a source of support, advice and expertise for staff.

11https://www.qov.uk/qovernment/uploads/system/uploads/attachment data/file/419604/What to _do _if you re worried a child is being abused.pdf

https://mww.gov.uk/government/uploads/system/uploads/attachment _data/file/526153/Keeping children safe in education guidance from 5 September 2016

i3 http://www.safeguardinginschools.co.uk/wp-content/uploads/2015/10/Guidance-for-Safer-Working-Practices-2015-finall.pdf

Yhttps://mww.gov.uk/government/uploads/system/uploads/attachment _data/file/526153/Keeping children safe in education gquidance from 5 September 2016

.pdf , Annex B, Role of Designated Safeguarding Lead
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Undertake Training:

e The designated safeguarding lead (and any deputies) should undergo training to prendevitn the
knowledge and skills required to carry out the role. This training should be updated at least every two
years

e Understand the assessment process for providing early help and intervention,

e Have a working knowledge of how local authorities cotiduchild protection case conference

e 9yadaNBE SIFOK YSYOSNI2F adl¥F Kra | 00Saa G2 |yR
policy and procedures

e Are alert to the specific needs of children in need, those with special educational needsuargl y
carers;

e Are able to keep detailed, accurate, secure written records of concerns and referrals;

e Encourage a culture of listening to children and taking account of their wishes and feelings,

¢ Understand and support the school or college with regardfh¢orequirements of the Prevent duty

Raise Awareness
e 9y adzNE G(KS aOKz22f 2N O2tfS3SQa OKAfR LINRPGSOGA?Z
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parents are aware of the fact that referrals about suspected abuse or neglect may be made
¢ Link with the local LSCB to make sure staff are aware of training opportunities and the latest local
policies on safeguarding.

Child Protections Files
¢ Where children leave the school or college ensure their child protection file is transferred to the new
school or college as soon as possible. This should be transferred separately from the main pupil file,
ensuring secure transit and confirmation of receiposld be obtained.

Availability
e During term time the designated safeguarding lead (or a deputy) should always be available arrange
adequate and appropriate cover arrangements for any out of hours/out of term activities

8.2 Roles and responsibilities dhe Headteacher
The Headteacher dfladani School's Federatiomill ensure that:

e The policies and procedures adopted by the governing body are fully implemented, and followed by all
staff

e The Safeguarding & Child Protection Policy and other policiespai@ed annually, ratified by the
Governing body annually and that relevant policies are available publicly either via the school website,
parents evening, open days or by other means.
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responsibilities; including taking part in intagency meetings and contributing to the assessment of
children.

e That the Headteacher has attended Safer Recruitment Training delivered by Leicester City Council, HR
Department and thatraining is refreshed no later than every 5 years; and that at least 1 member of
the Governing body has attended Safer Recruitment Training.

¢ All staff and volunteers feel able to raise concerns about poor or unsafe practice in regard to children,
and sub concerns are addressed sensitively and effectively in a timely manner. (Whole school
approach and child centred practice)



8.3

All staff consider the best interest of a child and are made aware that they have an individual
responsibility for referring childrptection concerns, promptly and using the proper channels.

All staff have an understanding of Early Help and have the ability to identify children who would

benefit from Early Help intervention.

That regular external visitors/providers such as cleanegrers have shown the school a copy of

their H & S and Child Protection guidelines as best practice and where applicable; and that the school
has a statement in main reception notifying external visitors who the Schools DSL is and what to do if
they haveany concerns about a child's welfare

¢KS 5{[ Q& dzyRSNH2 al ¥S3dzr NRAy3 FIyR OKAfR LINRGS
from the LSCB, Safeguarding in Education and in line with Keeping Children Safe in Education,
September 2016, Annex B

New members of staff, temporary or permanent including volunteers are given a full induction that
AyOf dzRS& { I ¥FS3dzZr NRAYy3 I yR / KAfR t NRGSOGAZ2Y Ddzh
That staff undergo and attend annual Whole School Safeguarding Training (INSET)

All staff are made aware of their right to whistleblow, have a copy of the whistleblowing procedures,

are well versed with the procedures and have been made aware of the NSPCC whistleblowing helpline
(Appendix 6)

Roles and responsibilities of the Goveang Body
The Governors of Name of School will ensure that:

The school has a Safeguarding and Child Protection Policy and procedures in place, and the policy is
made available to parents on request aankilable on the school website.

That all school sttimembers working with children consider the best interests of children and are
advised to maintain an attitude 6P A i O 2 dzf R wiéle kafad§ugrdirig & bidBc@rned
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for dealing with child protectioq DSL.

There is an appointed deputy(s) for child protection, in the event of the unavailability of the DSL

The DSL and the appointed deputy(s) for child protection undertakes training for designated senior
persons, in addition to inteagency child protection training, that is provided by, or to standards

agreed by, LSCB, and attends refresher DSL training atearty intervals

The Headteacher, and all other staff and volunteers who work with childirsiertake appropriate

training which is kept wpo-date through Whole School Training (annually); and that new staff,
GSYLIR2NINE adFFF YR @2fdzyiSSNER 6K2 62N] BAGK C
for child protection and their responsitiies. (Through the induction process)

There are procedures for dealing with allegations of abuse against members of staff and volunteers
(Appendix 3 & 6)

The chair of governors (or, in the absence of a chair, the vice chair) deals with any allegadiounseo

made against the Headteacher, in liaison with the Local Authority Designated Officer. (Appendix 3 & 6)
The governing body nor individual governors will have a role in dealing with individual cases or a right
to details of cases except when exemgstheir disciplinary functions in respect of allegations against a
member of staff

Any deficiencies or weaknesses brought to the attention of the governing body are rectified

Policies and procedures are reviewed annually, and information is provide@ tooital Authority on

how the governing body discharges its duties regarding safeguarding and child protection.



9.1

10

There is an individual member of the governing body who will champion and lead on issues to do with
safeguarding children and child protectiorthn the school, liaise with the DSL, and provide
information and reports to the governing body, and that person is appropriately trained to discharge
their responsibilities effectively.

Will ensure that school creates a culture of safe recruitment angaaisof that, adopts recruitment
procedures that help deter, reject or identify people who might abuse children (Part three: Safer
Recruitment, Keeping Children Safe in Education September 2016).

Will ensure that at least 1 member of the Governing bodyg httend Safer Recruitment Training
delivered by Leicester City Council, HR Department and that training is regularly refreshed

That the Chair of the governing body completes the annual Safeguarding in Education Chgeck List
supporting schools to exer@gheir duties in relation to Safeguarding & Child Protection and return
the document to the local authority

Supporting Children

We recognise that a child who is abused, who witnesses violence or who lives in a violent environment
may feel helpless angumiliated, may blame him/herself, and find it difficult to develop and maintain

a sense of selfvorth

We recognise that the school may provide the only stability in the lives of children who have been
abused or who are at risk of harm

We accept that resarch shows that the behaviour of a child in these circumstances may range from
that which is perceived to be normal, too aggressive or being withdrawn

Our school will support all students by:

Encouraging the development of selfteem and resilience every aspect of school life including

through the curriculum

Promoting a caring, safe and positive environment within the school

Liaising and working together with all other support services and those agencies involved in the
safeguarding of childrem¢luding Early Help

b2 AFTeAy3d / KAtRNBYyQa {20Alf /INB a az22y | a OKk
Ensuring that a named teacher is designated for Looked After Children/Children In Need (LAC & CIN)
and that an up to date list of LAC/CIN is regularly reviewetmonitored

Providing continuing support to a student (about whom there have been concerns) who leaves the
school by ensuring that such concerns and school medical records are forwarded under confidential
O20SNJ) G2 GKS I SR I ( afieKBurgeluzyJA t Q& ySg aOKz22f | 3
Working with partner agencies to support and safeguard children within; Early Help, Children in Need,
Child Protection and Looked After Children

Confidentiality

We recognise that all matters relating to child protection are confiddratnd the best interest of a child
should be considered at all times.

10.1 The Headteacher or DSL will disclose personal information about a pupil to other members of staff on
a need to know basis only. Staff will be informed of relevant details onlynwheDSL feels their having
knowledge of a situation will improve their ability to deal with an individual student/family. A written record
will be made of what information has been shared, with whom, and when.



10.2 All staff must be aware that they hawa professional responsibility to share information with other
agencies in order to safeguard children.

10.3 All staff must be aware that they cannot promise a child to keep secrets which might compromise the
OKAf RQa 2 g ybeidgl of tRail canoth& ThiddS$ this may ultimately not be in the best interest of
the child.

Mmnon 2SS gAff Ffglea dzyRSNIF{S G2 &aKINB 2dz2NJ AyaSy
parents/carers consent unless to do so could put the child at greeke of harm, or impede a criminal
AYy@SaidAdal A2y d® LF Ay R2dziax ¢S gAft O2yadzZ i oAGK

11  Supporting Staff

11.1 We recognise that staff working in the school who have become involved with a child wkaffeaed
harm, or appears to be likely to suffer harm may find the situation stressful and upsetting.

11.2 We will support such staff by providing an opportunity to talk through their anxieties and concerns with
the DSL and to seek further support whexecessary. This could be provided by, for example, the
Headteacher, by Occupational Health and/or a teacher/trade union representative as appropriate.

11.3 We understand that staff should have access to advice on the boundaries of appropriate befdegour.
0221tS0 WDAARIYOS F2NJ {FFSNI22NJAy3a tNFOGAOS TF2N

Guidance for safer working practice for those working with children and young people in education settings,
2015 (Safer Recruitment Consortiufprovides advice on this and the circumstances which should be
avoided, in order to limit complaints against staff of abuse of trust, and/or allegations of physical or sexual
abuse. These matters form part of staff induction and are referred to in thélsaidbook/code of conduct.

mmedn 2SS NBO23yAiasS (GKIG 5{[Qa akKz2dZ R KI @S I 00Saa
or meetings as organised or arranged through the Local Authority/LSCB

12  Allegations against staff

12.1 All school sff should take care not to place themselves in a vulnerable position with a child. It is
always advisable for interviews or work with individual children or parents to be conducted in view of other
adults.

12.2 All staff should be aware of the Whole $ohBehaviour Policy and Staff Code of Conduct

12.3 All staff should be aware of the Guidance for Safer Working Practices for Adults who work with
Children and Young People 2009 & 2615

12.4 All staff as part of their annual safeguarding training reiteive E Safety Training and will sign the E
Safety Acceptable Use Agreement. This sets out responsibilities for all staff, ensuring they hawte-datap
awareness of safety matters and that all digital communications with students/parents/carersilshioe a
professional level and only carried out using official school systems.

12.5 We understand that a pupil may make an allegation against a member of staff:

15 http://www.safeguardinginschools.co.uk/wp-content/uploads/2015/10/Guidance-for-Safer-Working-Practices-2015-final1.pdf
16 http://www.safeguardinginschools.co.uk/wp-content/uploads/2015/10/Guidance-for-Safer-Working-Practices-2015-final1. pdf
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12.6 If such an allegation is made, the member of staff receiving the allegation widdimtely inform the
Headteacher or the most senior teacher if the Headteacher is not present.

12.7 The Headteacher/senior teacher on all such occasions will immediately discuss the content of the
allegation with the Local Authority Designated Officer &itbw the process for managing the concern laid
down in the LSCB Proceduregq:/llrscb.proceduresonline.com/chapters/p_alleg_staff.hthdnd the
{OK22f Q& alighePbicy.3 ! £ S3I {

12.8 If the allegation made to a member of staff concerns the Headteacher, the person receiving the
FE€€S3aAlFdA2y gAff AYYSRAIFGStE@ AYyF2NY (GKS / KFEAN 27
without notifying the Headteaddr first. (0116 454 2440)

12.9 In all occasions identified in 12.7 & 12.8 above, the school will follow the LSCB/Local Authority
procedures for managing allegations against staff and volunteers, a copy of which can be found in the
{ OK22f Q& altighsPbliicy,3 ! £ f Sl

12.10 Suspension of the member of staff against whom an allegation has been made needs careful
consideration, and we will consult (as in 12.8 above) in making this decision.

12.11In line with this policy and other school procedures farident reporting/recording, staff and pupils
may provide accounts @vents, which will be stored under our owsgcure systems and may be produced
in the event of any allegation. However, such accounts must not constitute an official statement and the
reporting person must not be questioned over their disclosure at this stage.

12.120ur lettings agreement for other users requires that the organiser will manage the suspension of
adults where necessary from school premises.

12.130ur School staffareamls 2 F YR KIF @S 'y dzy RSNARGFYRAYy3a 2F 2
1 6dzAaSQ a4 2dzif AYSR Ay ! LIWISYRAE no

13  Whistleblowing

13.1 We recognise that children cannot be expected to raise concerns in an environment where staff fail to
do so.

13.2 All staff should be aware of their duty to raise concerns about the attitude or actions of colleagues. If
necessary, they should speak to the Chair of Governors or the Local Authority Designated Officer.

13.3 All staff are aware of and understand how taeusur schools whistleblowing procedures. (Appendix 6)
13.4 All staff have access to the NSPCC Whistleblowing Helpline
14  Our role in the prevention of abuse
14.1 We recognise that the school plays a significant part in the prevention of harm to oils pyp
providing pupils with effective lines of communication with trusted adults, supportive friends and an ethos of
protection.
14.2 The school community will therefore:
e Establish and maintain an ethos, which is understood by all staff, which erdild®n to feel secure

and encourages them to talk knowing that they will be listened to. This includes considering the best
interest of a child and maintaining the ethos®@fA i O2 dzf R KI LIISY KSNBQ
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Ensure that all children know there is an adult in stkool whom they can approach if they are
worried or in difficulty.

We will provide opportunities for students to develop skills, concepts, attitudes and knowledge that
promote their safety and welbeing.

Relevant issues will be addressed through thelP8urriculum, for example se&§teem, emotional
literacy, assertiveness, power, sex and relationship educatisafety and bullying.

Relevant safeguarding issues will be addressed through other areas of the curriculum, for example,
circle time, Englls, History, Drama, Art, ICT and E Safety (includes online and offline safety)

Other areas of work

All our policies which address issues of power and potential harm, for example bullying, equal
opportunities, handling, positive behaviour, will be linkecetesure a whole school approach.

Our safeguarding policy cannot be separated from the general ethos of the school, which should

ensure that students are treated with respect and dignity, taught to treat each other with respect,
feel safe, have a voice, drare listened to.

15 Safeguarding students who are vulnerable to extremism

15.1 Since 2010, when the Government published the Prevent Stritagy (Revised Prevent Duty

Guidance 201%), there has been an awareness of the specific need to safegudddechiyoung people and
families from violent extremism. There have been several occasions both locally and nationally in which
extremist groups have attempted to radicalise vulnerable children and young people to hold extreme views
including views justiing political, religious, sexist or racist violence, or to steer them into a rigid and narrow
ideology that is intolerant of diversity and leaves them vulnerable to future radicalisation.

15.2 Madani School's Federatiormlues freedom of speech and themession of beliefs/ ideology as

Fdzy R YSyYy (Gt NARIKGA dzyRSNLIAYYAy3 2dzNJ a20ASGeQa gl
freely and voice their opinions. However, freedom comes with responsibility and free speech that is designed
to manipulate the vulnerable or that leads to violence and harm of others goes against the moral principles

in which freedom of speech is valued. Free speech is not an unqualified privilege; it is subject to laws and
policies governing equality, human rights, coomity safety and community cohesion.

15.3 The current threat from terrorism in the United Kingdom may include the exploitation of vulnerable
people, to involve them in terrorism or in activity in support of terrorism. The normalisation of extreme
views nay also make children and young people vulnerable to future manipulation and exploitisiéaani
School's Federatiois clear that this exploitation and radicalisation should be viewed as a safeguarding
concern.

Definitions of radicalisation and extresm, and indicators of vulnerability to radicalisation are in Appendix 5.

15.4 Madani School's Federati@®eks to protect children and young people against the messages of all
violent extremism including, but not restricted to, those linked to religio@®logies, or to Far Right/Neo
Nazi/White Supremacist ideology, Irish Nationalist extremist and Animal Rights movements.

15.5 Risk reduction

156 ¢ KS aOK22f 3FJ20SNYy2NRX (GKS | SIRGSFOKSNI YR GKS
within the school and put actions in place to reduce that risk. Risk assessment may include consideration of
GKS d0K22fQa w9 Odz2NNR Odzf dzYz {9b5 LRtAOe: aasSvyoft
integration of students by gender and SEN,@ntizf f @ Ay 3 L2t A0& IyR 20KSNJ A&z
profile, community and philosophy.

18 Prevent Strategy 2011 - https://www.gov.uk/government/uploads/system/uploads/attachment data/file/97976/prevent-strategy-review.pdf &
CONTEST Strategy 2011 - https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/97994/contest-summary.pdf

o Revised Prevent Duty Guidance 2015 https://www.gov.uk/government/publications/prevent-duty-guidance
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15.7 When any member of staff has concerns that a student may be at risk of radicalisation or involvement
in terrorism, they should speak with the DSL in thst finstance

15.8 Numerous factors can contribute to and influence the range of behaviours that are defined as violent
extremism, but most young people do not become involved in extremist action. For this reason the
appropriate interventions in any partitar case may not have any specific connection to the threat of
radicalisation, for example they may address mental health, relationship or drug/alcohol issues.

15.9 Our staff have undergone Prevent Awareness Training and understand the steps tovalow,
discussions with the DSL, if a referral to the Channel Programme is required

16 Safeguarding students who are vulnerable to; Child Sexual Exploitation/Trafficking, Grooming,
Sexting, Children using Sexually Abusive Behaviours/Peer on Peer AbusedRdereiage/Honour Based
Violence, Domestic Violence, Female Genital Mutilation and Child Missing From Education

16.1 hdzNJ { F FS3dzr NRAYy3 YR / KAfR tNRUGSOGAZ2Y t2fA0e |
policies, provides the basic platform émsure children and young people are given the support to respect
themselves and others, stand up for themselves and protect each other.

¢ Our school keeps itself up to date on the latest advice and guidance provided to assist in addressing
specific vulneabilities and forms of exploitation, as outlined in section 17 & 18 below.

¢ Our staff are supported to recognise warning signs and symptoms in relation to specific issues, and
include such issues in an age appropriate way in their curriculum

¢ Our school wdks with and engages our families and communities to talk about such issues,

¢ Our school staff are supported to talk to families about sensitive concerns in relation to their children
and to find ways to address them together wherever possible.

e Our DSL knes where to seek and get advice as necessary.

¢ Our school school brings in experts and uses specialist material to support the work we do.

¢ Our school staff fully understand how to raise a concern using the appropriate channels.

17  Child Sexual Exploitain, Trafficking, Grooming & Sexting

17.1 CSE involves young people receiving something in exchange for sexual acts. Sexual exploitation can
take many forms ranging from seemingly consensual relationships to serious gang and group exploitation.

17.2 Madani School's Federatisstaff are aware that sexual exploitation can take many forms and that
pupils may not exhibit external signs of abuse

17.3 Therefore, our staff are vigilant for the less obvious signs, such as lots of new electronic equipment,
whenbefore there was none, seeming to have extra money to spend, moving away from established
FNASYRAKALI INRAzLIAES YR (KS dzasS 2F € y3dzr 38 | LILINE

17.4 Our school staff are also aware of some of the signs and symptom&dh@8gh LSCB Leaffdts
staff induction and as part of annual Whole School Safeguarding Training which in addition to the CSE &
¢CNI FFAOLAY3A [/ 2dzNBS RSt A 35S NBRhatitheD8rhKs aftekded. RNByY Q& 2

17.5 Our school staff followguR I yOS I yR LINRPOSRdzNBa |a 2dzif AYSR A
People from Sexual Exploitation in Leicester, Leicestershire and Ritmrailable on the LSCB website.

20 http://www.lcitylscb.org/information-for-practitioners/safequarding-topics/child-sexual-exploitation/
http://www.childrensworkforcematters.org.uk
2 http://lirscb.proceduresonline.com/pdfs/cse _quidance.pdf#fsearch="CSE"
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17.6 Our school staff are aware that if a disclosure is raised in reacti@Qsto, that it will be reported
straight to the DSL/SLT or Duty & Advice in their absence.

17.7 Grooming & Sexting can also form part of CSE both online and offline

17.8 Groomerswill hide their true intentions and may spend a long time gaining a chiless though a
range of mediums including social media platforms.

17.9 Sexting is when someone sends or receives a sexually explicit text, image orMidgemcludes
ASYRAY3A WydzRS LIAO&AQX WNHzRS LA Oa Q oReNaduty. dzZRS &St FAS

17.10Madani School's Federatiataff follow school procedures in reporting such concerns and promote E
Safety and dangers of Sexting, Grooming and CSE through lessons, PSHE and assemblies. Our pupils are
taught how to keep safe on andfdine and E Safety is promoted throughout the school and home
environment.

MT ®MM hdzZNJ 9 &l FSGé& LRfAOE Aa KAIKEAIKGSR G2 adl ¥
including our acceptable usage policy.

18 Peer on Peer Abuse/Childn using Abusive Behaviotif(CUAB)

18.1 Madani School's Federatiaakes Peer on Peer abuse seriously and we understand that some children
are more vulnerable to physical, sexual and emotional bullying and abuse by their peers. In our school, this
kind of abuse will always be taken as seriously as abuse perpetrated by an adult and as seriously as a child
is suffering or likely to suffeignificant harm

18.2 Our staff understand that a significant proportion of sexual related offences are committed by teenagers
and, on occasion, such offences are committed by younger children. Our staff therefore understand not to
dismiss some abusivelSelzZl f 0 SKI GA2dzNJ & Wy2NXIfQ 06Si6SSy e2dz

such cases before appropriate action is taken.

18.3 Staff and carers of children living away from home need clear guidance and training to identify the
difference betweerconsenting and abusive, and between appropriate and exploitative peer relationships.
Our our school will provide information, guidance and training to relevant staff members to support them
with this.

18.4 Children and young people who abuse othersidtidoe held responsible for their abusive behaviour,
while being identified and responded to in a way that meets their needs as well as protecting others and our

school has clear guidelines around this.

18.5 Our school also referrers to the LSCB proceslwhich are written with particular reference to sexually
abusive and inappropriate behaviours. Keeping Children Safe in Education 2016 also makes reference to Pe

on Peer abuse and where there are serious child protection concerns, as a results#xoahviolence by a

23817 LSCB CUSAB Procedures - http://lirscb.proceduresonline.com/chapters/p_abuse_child_yp.html# refer
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child or young person, leading to actual or possible significant harm, our safeguarding and child protection
measures will be implemented.

18.6 If our staff have a concern that a child might have been abused by another child andisplas/ing
inappropriate sexualised behaviour, staff will in the first instance refer their concerns to the DSL. The DSL w
GKSY RANBOGfeE O2yidl O [/ KAf RNBY Q&Refé¢rralprdcedufétolddcliec 5! {
how the incident will be managed.

18.7 Our staff are aware of what Peer on Peer abuse is at national and local levels through our annual Whol
School Training and our DSL has attended CUAB Trairiveyelé by Safeguarding in Education to enhance
their knowledge in this area further.

16 LSCB CUSAB Procedures - http://lirscb.proceduresonline.com/chapters/p_abuse_child_yp.html# refer
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19 Domestic Violence and abuse

19.1 The crossgyovernment definition of domestic violence and abugé is

any incident or pattern of incidents of controlling, coergitl@eatening behaviour, violence or abuse

between those aged 16 or over who are, or have been, intimate partners or family members regardless of

gender or sexuality. The abuse can encompass, but is not limited to:

e psychological

e physical
e sexual
« financial

« emotional

19.2 If the school is made aware of incidents of domestic violence which is impacting on a child within the
school, (suspicions and allegations of abuse, harm and significant risk to a child), the school will follow LA an
LSCB guidelines in mping such concerns to Duty and Advice and will seek guidance where necessary.

19.3 In such cases, the school will also work closely with the child and the Headteacher/DSL will endeavour
to support the child who has been exposed to domestic violenue their parents/carers, where
appropriate.

19.4 Furthermore, involvement through the Early Help Offer can also support the child and parents/carers
and the school will ensure communications and multiagency working with Social Care and Early Help is
maintained to fully support the child and their family. (Victims).

20 Child Missing From Education

20.1 A Child Missing From Education forms part of the wider LSCB proc&d@eapter 2) for children
who go missing from School, Home, Care Education anddeelFamilies who go missing.

20.2 A pupil missing from education on a number of occasions is a potential indicator of abuse and neglect.

20.3 Should a pupil go missing fradadani School's Federatiaur Attendance Officer will inform the
DSL/SLT ananotact the Educational Welfare Service. The DSL will consider further actions and/or support
should it be required and to ensure they help identify the any risk of abuse and neglect, including sexual
exploitation and to help prevent the risks of them ggimissing in future.

20.4 At Madani School's Federatioha child is no longer coming to our school where the parent/carer has
removed them, the we will ensure that appropriate steps are taken and measures are in place. l.e. we will
follow our school guwielines in monitoring those parents/carers home tutoring, follow procedures where a
child is taken out of school to go on holiday, where a child is removed from school as the family are moving
away;

20.5 We will notify All relevant partner agencies/se®s including Education Welfare, correct forms will be
completed, information will be recorded and child folders/information will be passed on to the appropriate
person (where applicable).

25 https://www.gov.uk/quidance/domestic-violence-and-abuse
6 http://lirscb.proceduresonline.com/chapters/contents.html
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21 Female Genital Mutilation

21.1 Female Genital Mutilation i&n illegal operation under the Female Mutilation Act 2003, is a form of
OKAfR 0dzaS FyYyR a4 &4dzOKX A& RSIFIfdG 6AGK dzy RSNJ (KS

21.2 Definition of Female Genital Mutilati6h(FGM):

FGM comprises of all proceds involving partial or total removal of the external female genitalia or other
injury to the female genital organs whether for cultural or Atverapeutic reasons.

Professionals in all agencies, and individuals and groups in relevant communitieso riieedlért to the
possibility of a girl being at risk of FGM, or already having suffered FGM. Therefore, our staff have been
briefed on the importance of FGM through our Whole School Safeguardi@8ranAugust 2016 (INSET) via
the local authority trainig andon-going andare aware of some of the signs and symptoms.

Responding to FGMThe school will ensure;

e We raise awareness of staff in regard to the issues of FGM through Whole School Training
e Staff have a clear understanding of what FGM is
e FGM iswithin the schools Safeguarding Policy

e Sex and Health curriculum supports pupils understanding of their bodies and keeping themselves
safe

e Monitoring absences

21.3 As of October 2015, it became a mandatory responsibility of all staff members to repgosuapicion

of FGM to the police if the child is under 18 years of age. If any of our sM#dsni School's Federation

are aware of such concerns, staff will, in the first instance, report their concerns to the DSL and/or
Headteacher and then take apypriate steps to either directly contact the Police or seek advice from Duty &
Advice, Childrens Social Care.

21.4 Any concerns raised including any referrals made will be; monitored closely and recorded following our
d0K22f Q& LINE OS RumNSdising the cdnkesh, thie DSLTofbotlY. S

22 Forced Marriage/Honour Based Violence

221! WF2NOSR YIFINNAIISQT a4 RAAGAYOG FNRY | 0O2yasSy
the full consent of both parties and where duress is adadDuress cannot be justified on religious or
cultural grounds.

22.2 The Governments definition of a Forced Marrigés;

A forced marriage is where one or both people do not (or in cases of people with learning disabilities,
cannot) consent to the maiege and pressure or abuse is used. It is an appalling and indefensible practice
and is recognised in the UK as a form of violence against women and men, domestic/child abuse and a
serious abuse of human rights.

22.3 Madani School's Federatiataff, through induction and Whole School Training are aware of the
importance and impact on a child/student who is involved in such situations.

2 Multiagency Practice Guidelines: FGM Revised April 2016 -
https://www.gov.uk/government/uploads/system/uploads/attachment data/file/512906/Multi_Agency Statutory Guidance on FGM__ - FINAL.pdf
https://www.gov.uk/quidance/forced-marriage
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22.4 Honourbased violence; is a term that embraces a variety of crimes of violence (mainly but not
exclusively agaimsvomen) including assault, imprisonment and even murder where the person is being
punished by their family and their communitychildren and young people are being punished for
supposedly undermining what the family or community believe to be correca\emr.

22.5 In such cases, disclosures and concerns relating to Forced Marriage/Honour Based Violence will be
reported directly to the DSL and the Police due to the impact it could have on the child/student in the wider
community. InformationwillbeszA K4 FNBY 5dzié g9 ! ROAOST / KAf RNBYyQ

23 Early Help and Supporting Children and their Families

23.1 Early Help and prevention is about how different agencies work together to help children, young people
and their families aainy point in their lives to prevent or reduce difficulties. This means providing support as
az22y Fa | LINRBoftSY SYSNHSA Fd Fye LRAYyG Ay | OKAf
years.

23.2 AtMadani School's Federatipkey staff m¥ 6 SN&E | YR 5{[ Q4 KI @S I G40SyRS
Early Help Assessment Training and our staff are prepared to identify children who may benefit from Early
Help. Signpostrefer accordingly).

24  What we do when we are concerned

24.1 Where risk &ctors are present but there is no evidence of a particular risk then our DSL/SLT advises us
on preventative work that can be done within school to engage the student into mainstream activities and
social groups. The DSL/SLT may well be the personwkiotatk2 | yR Kl & O2y @SNAIF (A 2
FILYAf@Y &aKFENAYy3a GKS d0K22f Q3 O2yOSNYy Fo2dzi GKS @
can work together to reduce the risk.

24.2 In this situation, depending on how worried we are and wivatagree with the parent and the young
person (as far as possible)

24.3 The DSL can decide to notify Duty and Advice, Early Help or Family Support Services so that a strategi
overview can be maintained and any themes or common factors can be recogaised
The school will review the situation after taking appropriate action to address the concerns.

24.4 The DSL will also offer and seek advice about undertaking an Early Help assessment and/or making a
referral to Early Help services.

245 Inadditey G2 GKS [ 020S3 2dzNJ { OK2 2 f GFFF sAff NBT:

a
Ll2aaArAof Sy FftSISR 2N 4dALISOGSR F06dzaSs 2NJ &aSNA2dza
Disclosure or an allegation of abuse.
25 Policy review

The Governing Body of our school will review the Safeguarding and Child Protection Policy annually.
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26 Other Relevant Policies
Madani School's Federatidh2 SNy Ay 3 . 2ReéQa fS3If NBaALRYyaAoAf AlE

goes beyoncthild protection. Their duty is to ensure that safeguarding permeates all activity and functions.
This policy therefore complements and supports a raoiether policies.
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27. Useful contact numbers and links

Leicestershire Police

999 /0116 2222222

Duty & Advice (Includes out of hours)

0116 454 1004

Children's Safeguarding Unit

0116 454 2440
Safeguarding in Education
Julie Chapaneri & Mohammed Patel
Safeqguardingineducation@|eicesigov.uk 0116 454 2440
Local Authority Designated Officer (LADO)
Jill Parker (as ofISeptember 2016) 0116 454 2440
Early Help 0116 454 5899
Leicester Safeguarding Childrens Board (LSCB)
http://www.Icityl scb.org/ 0116 454 6520

Prevent (Advice / Referral)

Will Baldet CVE Coordinatdreicester, Leicestershire & Rutlgnd
City: Daxa Pancheldaxa.pancholi@leicester.gov.uk
County: Gurjit SamrRai- gurjit.samrarai@Ieics.gov.uk
Police Team prevent.team@leicestershire.pnn.police.uk

07403 727727

SAFE Domestic Violence Support

0300 1230918

Forced Marriage Unit
fmu@fco.gov.uk

020 7008 0151

Female Genital Mutilation Helpline

famhelp@nscpcc.org 0800 028 3550
NSPC®Vhistleblowing Advice Line
help@nspcc.org.uk 0800 0280285

Useful websites and links

www.thinkuknow.co.uk
www.disrespectnobody.co.uk
www.saferinternet.org.uk
www.internetmatters.org
www.psheassociation.org.uk
www.educateagainsthate.com

www.gov.uk/government/publications/thaise-of-socialmediafor-online-radicalisation
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APPENDIXADEFINITIONMD INDICATORS OF ABUSE
1. NEGLECT

Neglect is the persistent failure to meet a child's basic physical and/or psychological needs, likely to result in
the serious impairment of the child's health or development. Neglect may occur during pregnancy a$ a res
of maternal substance abuse. Once a child is born, neglect may involve a parent or carer failing to:

Provide adequate food, clothing and shelter (including exclusion from home or abandonment);
Protect a child from physical and emotional harm or damg

Ensure adequate supervision (including the use of inadequategiaees); or

Ensure access to appropriate medical care or treatment.

It may also include neglect of, or unresponsiveness to, a child's basic emotional needs.
The following may be indators of neglect (this is not designed to be used as a checklist):

e Constant hunger;

e Stealing, scavenging and/or hoarding food;

e Frequent tiredness or listlessness;

e Frequently dirty or unkempt;

e Often poorly or inappropriately clad for the weather;

e Poor school attendance or often late for school;

e Poor concentration;

e Affection or attention seeking behaviour;

¢ llinesses or injuries that are left untreated,;

e Failure to achieve developmental milestones, for example growth, weight;
e Failure to develop iellectually or socially;

e Responsibility for activity that is not age appropriate such as cooking, ironing, caring for siblings;
e The child is regularly not collected or received from school; or

e The child is left at home alone or with inappropriate carer

Neglect is a priority for Leicester, Leicestershire & Rutland LSCB. Neglect has been identified as a feature ir
YyEGA2yFE 3 201t {SNA2dza /| &S wSahenSymaditsd Qur lec@lAICB
have developed aleglect Tolkit to support practitioners identify neglect earlier in families. Key staff
YSYOSNB |YyR 5{[ Q& Ay 2dz2NJ a0K22f I NBE OSNBESR 6A0K
http:// Irsb.org.ukuploads/ir-Iscbneglecttoolkit-2016. pdf

2. PHYSICAL ABUSE

Physical abuse may involve hitting, shaking, throwing, poisonurgjrg or scalding, drowning, suffocating
or otherwise causing physical harm to a child. Physical harm may also be caused when a parent or carer
fabricates the symptoms of, or deliberately induces, illness in a child.

The following may be indicators ofysical abuse (this is not designed to be used as a checklist):

e Multiple bruises in clusters, or of uniform shape;

e Bruises that carry an imprint, such as a hand or a belt;
e Bite marks;

e Round burn marks;
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e Multiple burn marks and burns on unusual aredsh@ body such as the back, shoulders or buttocks;
e Aninjury that is not consistent with the account given;

e Changing or different accounts of how an injury occurred,;

e Bald patches;

e Symptoms of drug or alcohol intoxication or poisoning;

e Unaccountable @vering of limbs, even in hot weather;

e Fear of going home or parents being contacted;

e Fear of medical help;

e Fear of changing for PE;

e Inexplicable fear of adults or oveompliance;

e Violence or aggression towards others including bullying; or
e Isolation from peers.

3. SEXUAL ABUSE

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities, not
necessarily involving a high level of violence, whether or not the child is aware of what is happening. The
activities may involve physical contact, including assault by penetration (for example, rape or oral sex) or
non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing. They may also
include noncontact activities, such as involgichildren in looking at, or in the production of, sexual images,
watching sexual activities, encouraging children to behave in sexually inappropriate ways, or grooming a
child in preparation for abuse (including via the internet). Sexual abuse is nbt petpetrated by adult

males. Women can also commit act of sexual abuse, as can other children.

The following may be indicators of sexual abuse (this is not designed to be used as a checklist):

e Sexually explicit play or behaviour or agappropriate krowledge;
e Anal or vaginal discharge, soreness or scratching;

¢ Reluctance to go home;

¢ Inability to concentrate, tiredness;

e Refusal to communicate;

e Thrush, persistent complaints of stomach disorders or pains;

e Eating disorders, for example anorexia neevasid bulimia;

e Attention seeking behaviour, seffutilation, substance abuse;

e Aggressive behaviour including sexual harassment or molestation;
e Unusual compliance;

e Regressive behaviour, enuresis, soiling;

e Frequent or open masturbation, touching othensippropriately;

e Depression, withdrawal, isolation from peer group;

e Reluctance to undress for PE or swimming; or

e Bruises or scratches in the genital area.

3a. SEXUAL EXPLOITATION

Child sexual exploitation occurs when a child or young person, or8ndéth LISNE 2y S NBOSA @S a
example food, accommodation, drugs, alcohol, cigarettes, affection, gifts, money) as a result of the
child/young person performing sexual activities, or another person performing sexual activities on the
child/young peson. Sexual Exploitation can also include Grooming and Sexting.
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care. The significant indicators are: (no an exhaustive list)

e Having a relabnship of concern with a controlling adult or young person (this may involve physical
and/or emotional abuse and/or gang activity);

e Entering and/or leaving vehicles driven by unknown adults;

e Possessing unexplained amounts of money, expensive clotlwbharitems;

e Frequenting areas known for risky activities;

e Being groomed or abused via the Internet and mobile technology; and

e Having unexplained contact with hotels, taxi companies or fast food outlets.

5. EMOTIONAL ABUSE

Emotional abuse is the pgistent emotional maltreatment of a child such as to cause severe and persistent
adverse effects on the child's emotional development. It may involve conveying to children that they are
worthless or unloved, inadequate, or valued only insofar as they tieebeeds of another person. It may
include not giving the child opportunities to express their views, deliberately silencing them or ‘'making fun'
of what they say or how they communicate. It may feature age or developmentally inappropriate
expectations bang imposed on children. These may include interactions that are beyond the child's
developmental capability, as well as overprotection and limitation of exploration and learning, or preventing
the child participating in normal social interaction. It magoainvolve seeing or hearing thetikatment of
another person. It may involve serious bullying (including cyber bullying), causing children frequently to feel
frightened or in danger, or the exploitation or corruption of children. Some level of enaitaduse is

involved in all types of maltreatment. The following may be indicators of emotional abuse (this is not
designed to be used as a checklist):

e The child consistently describes him/herself in very negative wagsstupid, naughty, hopeless, ugly
e Overreaction to mistakes;

e Delayed physical, mental or emotional development;

e Sudden speech or sensory disorders;

¢ Inappropriate emotional responses, fantasies;

¢ Neurotic behaviour: rocking, banging head, regression, tics and twitches;
e Selfharming,drug or solvent abuse;

e Fear of parents being contacted,;

¢ Running away;

e Compulsive stealing;

e Appetite disorders anorexia nervosa, bulimia; or

e Soiling, smearing faeces, enuresis.

N.B.: Some situations where children stop communication suddenly (khovn & G NI dzY I G A O Y dzi
indicate maltreatment
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6. RESPONSES FROM PARENTS

Research and experience indicates that the following responses from parents may suggest a cause for
concern across all four categories:

e Delay in seeking treatment that is dbusly needed;

e Unawareness or denial of any injury, pain or loss of function (for example, a fractured limb);

¢ Incompatible explanations offered, several different explanations or the child is said to have acted in a
way that is inappropriate to her/hisgee and development;

¢ Reluctance to give information or failure to mention other known relevant injuries;

e Frequent presentation of minor injuries;

e A persistently negative attitude towards the child;

e Unrealistic expectations or constant complaints abd thild;

e Alcohol misuse or other drug/substance misuse;

e Parents request removal of the child from home; or

¢ Violence between adults in the household.

7. SEND CHILDREN (Special Educational Needs and Disabilities)

Madani School's Federatias an incluse school and welcomes all pupils including those with SEND. We
believe in providing every possible opportunity to enable our pupils to develop their full potential whilst
promoting their seHesteem and valuing their individuality.

Some children havearriers to learning that mean they have special needs and require particular action by
the school. Our dedicated SENCO and teachers take account of these requirements and make provision,
where necessary, to support individuals or groups of children haod €nable them to participate effectively

in curriculum and assessment activities.

Key issues for safeguarding children with disabilities include:

e Social isolation

e Reliance on others for personal care

e Impaired capacity to resist or report abusive beivar

e Reduced access to someone to tell

e Especially vulnerable to bullying and intimidation

e More frequently away from home, eg. in hospital, respite care or residential living

Our SENCO and teachers have attended appropriate training as part of thewl@®school safeguarding
training, understand the vulnerability of SEND children and understand that SEND children may be at higher
risk of abuse or neglect.

Some indicators concerns could include:

e A bruise in a site that might not be of concern on ambalant child, such as the shin, might be of
concern on a noimobile child

e Not getting enough help with feeding leading to malnourishment

e Poor toileting arrangements

e Lack of stimulation
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e Unjustified and/or excessive use of restraint
¢ Rough handling, extremgehaviour modification e.g. deprivation of liquid, medication, food or clothing

e YAt tAy3dySaa G2 GNB G2 fSIENYy | OKAfRQa YSIya
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finances
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e A lack of knowledge about the impact of disability on the child
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disability
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e Behaviour, including sexually harmful behaviour or-sglfry may be indicative of abuse

e Being aware that certain health/medical complications may influence the way symptoms present or are
interpreted.

Madani School's Federatidras a specific SEND Policy. All our staff have access to this policy and key staff
membess are also aware of the LSCB Procedtiren line. As best practice our school will ensure we:

e Provide starting points for the development of an appropriate curriculum

¢ Identify and focus attention on action to support the child within the class

e Use the asessment processes to identify any learning difficulties

e 9yadzaNBE 2y3A2Ay3 20aSNBIGA2Y YR aaSaaySyda LINE
YR SELSNASyOSa (2 F2N¥Y (GKS ol &ara F2N LXFyyAy3

e Help disableathildren make their wishes and feelings known in respect of their care and treatment;

e Ensure that disabled children receive appropriate personal, health, and social education (including sex
education);

e Make sure that all disabled children know how teseaconcerns, and giving them access to a range of
adults with whom they can communicate.

e Those disabled children with communication impairments should have available to them at all times a
means of being heard;

¢ Close contact with families, and a cultureapenness on the part of services;

e Guidelines and training for staff on good practice in intimate care; handling difficult behaviour; consent
to treatment; antitbullying strategies; and sexuality and sexual behaviour among young people;

e Guidelines and #ining for staff working with disabled children aged 16 and over to ensure that
decisions about disabled children who lack capacity will be governed by the Mental Health Capacity Act
once they reach the age of 16.

e Use specialist service needs/mtdtjencyapproach if as a school we feel additional, support resources
and interventions are required.

2 http://lirscb.proceduresonline.com/chapters/p _abuse disabld.html?zoom _highlight=Disabled
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APPENDIX 2PROCEDURE TO FOLLOW IN CASES OF POSSIBLE, ALLEGED OR SUS
ABUSE, OR SERIOUS CAUSE FOR CONCERN ABOUT A CHILD: FOR ALL STAFF ME

Teachersare in a unique position to identify and help children who may be being abused. Although all
schools are required to have a named designated teacher with responsibility fordocwting child
protection, this should not diminish the role all teachers éam protecting children. Child abuse usually
comes to the attention of teachers in one of four ways:

a direct allegation from the child being abused,

a third party (e.g. friend, classmate) report,

OKNRdzZAK GKS OKAfRQ& 0SKI @A 2 dzNJ
or through observatiomf an injury to the child.

When a child makes a disclosure, or when concerns are received from other sources, do not investigate, as
leading questions, examine children, or promise confidentiality. You may ask questions of a“clarifying nature
¢suchaslg K23 gKIGYX GKSNBI GKSYIcUKE2SMKQ Y290 d989SE Lif K SK y1 C
i2 YSoQ

Remember, the way in which you talk to the child may have an effect on any subsequent legal proceedings
You need to be open and ngadgemental. Citdren making disclosures should be reassured and, if possible
at this stage, should be informed what action will be taken next.

As soon as possible write a dated and timed note of what has been disclosed or noticed, said or done an
report to the Desigated Safeguarding Lead (DSL). It is important to act swiftly to avoid delays.

As a general guide, it is important to remember the following:

SECRETS OKAf RQ&A GNMHzad OFy LI IFOS I KSI @& NBalLR2yaaio.
remain a secret. You should tell the child that if he or she is being hurt you will need to tell other people. The
child may need to be reassured that you will only speak to those who need to know and that they will treat

the matter confidentially.

LISTEN Listen carefully to the child. Take what he or she says seriously as it is rare for a child to make
entirely false allegations.

REASSURHReassure the child that he or she was right to tell and is not to blame for what happened, but do
not promise cafidentiality.

RECORDP As soon as possible after talking with the child, make a written record of what was said at the
time, when and where the conversation took place and who was present. This must be accurate and not
interpretation or assumption. Notany colloquial/slang words used by students and any language/behaviour
AYlFLILINE LINR I G S g hat conke®t thénKintd pRoPel terms Bemember this may be used in
any subsequent legal proceedings so note down too, how the child was behadrfeaway in which they

told you what was happening. This may indicate how the child was feeling.

For injuries in specific areas, record the location accurag&D NOT take photographs or examine the child
yourself.

SUPPORTGet support for yourselfListening to abused children can be very upsetting, and giving the child
help may be difficult, if you are not given support yourself. Experience of working with children is not, in
itself, preparation for the distress abuse can raise.
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REMEMBERIt takes courage and determination for a child to tell an adult that they are being, or have
been, abused. When they do tell someone, it is usually a person who they feel they can trust and whom they
feel is reliable. For reasons of confidentiality, only thpseple who need to know about the abuse should

be told, and conversations about the child should always be held in private.

If the concern involves the conduct of a member of staff or volunteer, a visitor, a governor, a trainee or
another young person achild, the DSL/Headteacher must be informed asap; if the concern is in reaction to
your Headteacher, you must speak to your Governor. If you feel you cannot speak with your Governors, yol
must use you whistleblowing procedure and contact Duty & Advide@ Aor advice and support. (Appendix

6)

NBLG Aa y23 SRdzOF GA2y adl¥FFQa NS G2 aSS1T RA&aOf
ask about it, listen, be available and try to make time to talk.
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APPENDIX 3ALLEGATIONS ABOUT A MERBOF STAFF/VOLUNTEERS

1. Inappropriate behaviour by staff/volunteers could take the following forms:

e Physical
For example the intentional use of force as a punishment, slapping, use of objects to hit with,
throwing objects or rough physical handjin

e Emotional
C2NJ SEIFYLX S AYGAYARIFIGAZ2YyZ o0StAGGEAy3ar a0l LIS3a2
attitudes that discriminate on the grounds of race, gender, disability or sexuality.

e Sexual
For example sexualised behaviour towardsdgints, sexual harassment, sexual assault and rape.

¢ Neglect
For example failing to act to protect a child or children, failing to seek medical attention or failure to
carry out an appropriate risk assessment.

2. If a child makes an allegation about amber of staff, governor, visitor or volunteer the Headteacher
should be informed immediately. The Headteacher should carry out an urgent initial consideration in order
to establish whether there is substance to the allegation. The Headteacher shouldrnobat the

investigation him/herself or interview students.

3. The Headteacher must exercise, and be accountable for, their professional judgement on the action to be
taken, as followsg

o If the actions of the member of staff, and the consequencab@factions, raise credible child
protection concerns the Headteacher will notify the Local Authority Designated Officer (LADO) Team.

e The LADO Team will liaise with the Chair of Governors and advise about action to be taken, and may
initiate internal ,etE NNJ f & A GKAY OKAf RNByQa a20Alft OF NB
been affected.

¢ If the actions of the member of staff, and the consequences of the actions, do not raise credible child
protection concerns, but do raise other issuesélation to the conduct of the member of staff or
GKS addzRSyid 6avsx GKSaS akKz2dZ R 6S RRNBSaasSR (K

¢ If the Headteacher decides that the allegation is without foundation and no further formal action is
necessary, athose involved should be informed of this conclusion, and the reasons for the decision
should be recorded on the child protection file.

4. Where an allegation has been made against the Headteacher, then the Chair of the Governing Body takes

on the roleof liaising with the LADO team in determining the appropriate way forward. For details of the
procedure, please refer to the LSCB Website and refer to your Whistleblowing Procedures (Appendix.
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APPENDIX4GUIDELINES FOR AVOIDING ALLEGATIONS OH-ABUSH: STAFF
MEMBERS

Whilst they may in common law be regarded as acting in loco parentis, teachers and carers in school shoul
remember that they are not able to take the place of parents in providing physical comfort. This is not to say
that all physial contact is inappropriate, rather that the professional context demands circumspection and a
sense of fitness for purpose.

Teachers of very young children of nursery and Key stage 1 age will naturally need to engage in mor
physical contact than teacherof older children. Comforting a distressed child who may just have started
school will not be an unusual occurrence. Similarly, in the special school setting, some children may tenc
towards demanding physical attention. In such circumstances, the comadhe adult will be for re

I 2adz2NF yOS FyR Yl & Ay@2t@S LKeaAOolf Of2aSySaa o0Sc
shoulders). Hugging and kissing would be inappropriate for other than the parent, even though the child may
want to intiate it.

Administration of medicines and first aid requires careful codes of conduct and procedures. These should be
laid down by local authority or health authority or in individual school guidelines and followed meticulously.
As a rule of thumb, teachs should not administer medicines. If the child had an adverse reaction to a
medicine given by a teacher, the teacher could be held liable and charged with negligence.

Administration of first aid should be undertaken by a qualified first aider. Wheree rie available, the
YAYAYdzY a0SLJA aK2dZ R 6S (F 1Sy (G2 SyadaNB G§KS OKAf

Teachers may sometimes be called upon to intervene physically if a child or children are in danger of injuring
themselves or othes- as in a fight in the school yard. It is important that in such circumstances the minimum
possible reasonable force is used. Where possible another colleague should be called upon to assist, both t
minimise the risk of injury to the teacher interveniagd to act as witness that reasonable force and no
more was used. After such an event a clear record of what took place should be made, including where
possible statements from withesses. The Headteacher should be informed.

Oneto-one situations with ppils need to be carefully and consciously managed. Some teaching, as with
peripatetic music staff, may often suggest etweone organisation. Where pupils can be paired for such
lessons, it is preferable. Where this is not possible and in other situationslividual interviews with pupils,

it is advisable to use a room with a window where others can see in or to leave the door open. If
confidentiality makes this difficult, then another member of staff should be informed that the interview is
taking place

If a child becomes distressed, support andassurance should be offered through calming words rather
GKFY GKNRddAK LKeaAOlt O2yidl Oliod ¢SIFOKSNER &aKz2dzZ R
beyond listening and being sensitive to themoairder to refer the child to the most appropriate source of
help or counselling.
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APPENDIX SNDICATORS OF VULNERABILITY TO RADICALISATION

1. Radicalisation refers to the process by which a person comes to support terrorism and forms of
extremism leadingo terrorism.

2. Extremism is defined by the Government in the Prevent Strategy as:

Vocal or active opposition to fundamental British values, including democracy, the rule of law, individual
liberty and mutual respect and tolerance of different faiths dmatiefs. We also include in our definition of
extremism calls for the death of members of our armed forces, whether in this country or overseas.

3. Extremism is defined by the Crown Prosecution Service as:

The demonstration of unacceptable behaviour syng any means or medium to express views which:

Encourage, justify or glorify terrorist violence in furtherance of particular beliefs;

Seek to provoke others to terrorist acts;

Encourage other serious criminal activity or seek to provoke others tousecriminal acts; or
Fosterhatred, whichmight lead to intercommunity violence in the UK.
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from a range of backgrounds and experiences, and mostithdils, even those who hold radical views,
do not become involved in violent extremist activity.

5. Students may become susceptible to radicalisation through a range of social, personal and
environmental factors it is known that violent extremists exptoiulnerabilities in individuals to drive a
wedge between them and their families and communities. It is vital that school staff are able to
recognise those vulnerabilities.

6. Indicators of vulnerability include:

¢ Identity Crisig the student is distana from their cultural / religious heritage and experiences
discomfort about their place in society;

Personal Crisisthe student may be experiencing family tensions; a sense of isolation; and lew self
esteem; they may have dissociated from their exisfindship group and become involved with a
new and different group of friends; they may be searching for answers to questions about identity,
faith and belonging;

Personal Circumstancesnigration; local community tensions; and events affecting théksfuy” (i Q a
country or region of origin may contribute to a sense of grievance that is triggered by personal
experience of racism or discrimination or aspects of Government policy;

Unmet Aspirationg the student may have perceptions of injustice; a feelinfpdtire; rejection of
civic life;

Experiences of Criminaligywhich may include involvement with criminal groups, imprisonment, and
poor resettlement/reintegration; and

Special Educational Needstudents may experience difficulties with social inteéraic, empathy with
others, understanding the consequences of their actions and awareness of the motivations of others.

7. However, this list is not exhaustive, nor does it mean that all young people experiencing the above are at
risk of radicalisation forhe purposes of violent extremism.

8. More critical risk factors could include:
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Being in contact with extremist recruiters;

Accessing violent extremist websites, especially those with a social networking element;
Possessing or accessing violent extreititistature;

Using extremist narratives and a global ideology to explain personal disadvantage;

Justifying the use of violence to solve societal issues; and

Joining or seeking to join extremist organisations; and

Significant changes to appearance anddehaviour;

Experiencing a high level of social isolation resulting in issues of identity crisis and/or personal crisis
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APPENDIX 6WHISTLEBLOWING POLICY

(Seewhistleblowingsection
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